BYRON-BERGEN CENTRAL SCHOOL
Board of Education Meeting
Thursday, August 11, 2022
4:30 p.m. — Professional Development Room
GOVERNANCE TEAM NORMS

No surprises * We are prepared, on time, and on task *
We support each other to express our thoughts in a cohesive environment *
We are objective and open minded * We always “check in”

Our MISSION at Byron-Bergen is to...
inspire, prepare, and support using the VALUES of compassion, humility, kindness, and
persistence with the VISION to change the world.

Board of Education Member Recognition

Page 1. Call to Order/Pledge of Allegiance
2. President’s Report
3. Academic Focus - None
4, Student Council Report — None
5. Principals’ Comments
6. Director of Instructional Services Comments
7. Business Administrator Comments
8. Superintendent’s Comments and Agenda Review
S, Consent Agenda (unless Board member requests removal of any item)
a. Approval of Previcus Minutes
1-16 July 12, 2022
b. Financial Matters
17-26 General Fund Bills
27-29 Federal Fund Bills
30-32 Schoaol Lunch Fund Bills
33 Capital Fund Bills
34-38 Trust & Agency Fund Bills
39 Debt Service Fund Bills
40-53 Monthly Treasurer’s Report — June 2022
C. Personnel Matters

Resignations/Retirement/Termination:

Resignation — Elementary Teacher — Codie Grazioplene (Eff. 7/12/22)
Retirement — Confidential Secretary — Patricia Gunio {Eff. 9/30/22)
Retirement From District — Elementary Teacher — Heather Hill {Eff. 7/31/22)
Resignation — Cleaner ~ Thomas Davidson {Eff. 6/30/22)

Approvals:
54 Byron-Bergen Health & Safety Committee Members for 2022-2023
55-56 2022-2023 Additional Jr./Sr. High Extracurricular Appointments
57 2022-2023 Jr./Sr. High Content Leaders
58 2022-2023 Additional Fall Sport Coach/Advisor Recommendations
59-60 2022-2023 summer Hours — Teachers/Teacher Aides
61 2022-2023 Elementary Extracurricular Appointments
62 Appointment — Jr./Sr. High Assistant Principal - Kathryn Grattan (Eff. 8/1/22)

2021 Capital Project Stipend
63 Appointment — Elementary Teacher — Melissa Conaghan {Eff. 8/6/22)




64 2022-2023 Mentor Appointments

65 Additional Summer Curriculum Writing Hours

66 Summer Hours — Special Education CSE Meetings and Trainings

67 Appointment — Elementary Teacher - Tammy Stewart {Eff. 9/6/22)

68 Appointment — LTS Elementary Teacher — Darlene Sommerfeldt (Eff. 9/6/22)

MOA between Byron-Bergen Central School and an Employee
Appaintment — Confidential Secretary — Rachel Stevens (Eff. 10/1/22)

£69-70 Appointment — School Monitor — Teal Langmaid (Eff. 8/30/22)
d. Miscellaneous Matters
None
e. CSE/CPSE Review
10. Board Reports/Comments
REPORTS: VADIR Report — Jr./Sr. High Principal
11. Qld Business

+ 111 Policy Committee Update
11.2 Facilities Committee Update
11.3 Budget Committee Update

+ 114 Audit Committee Update

11.5 SOAR Update

+ 116 Pusitive Recognition

+

+ Designates Board will address issue at this meeting.

12, New Business

121 Approval of Policy # 7552 — Student Gender ldentity

12.2 Approval of Policy # 8110 — Curriculum Development, Resources, and
Evaluation

12.3 Approval of Policy # 8320 - Textbooks, Library Materials, and Other
instructicnal Materials

12.4 Approval of Policy # 8330 - Objection to Instructional Materials and
Controversial issues

12.5 Approval of Policy # 8340 - Instructional Materials and
Nonpuklic School Students

12.6 Approval of Byron-Bergen Sports Boosters MOA

71-110 12.7 Approval of 2022-2023 District-Wide School Safety Plan
111-121 12.8 Approval 2022-2023 Natural Gas Bid Results
12.9 Approval of the Recommendation to Deny the Application for Corrected Tax
Roll
122 12,10  Approval of 2022-2023 Tax Warrant Resolution
123 12.11  Approval SEQRA for SMART Bond Project Supplemental # 1
13. Public Comment
14, Information/Announcements/Reports
15. Requests Requiring Board Consideration
16. Review of Next Meeting’'s Agenda

DATES TO REMEMBER:

9/5/22 — Labor Day — No School

9/7/22 — First Day of School

5/15/22 ~ Board of Education Meeting at 6:00 p.m. — Professional Development Room




.

BYRON-BERGEN CENTRAL SCHOOL
REORGANIZATIONAL MEETING/
BOARD OF EDUCATION MEETING
Tuesday, July 12, 2022
4:00 p.m. - Board Conference Room

Reorganizational Meeting

Call to Order: Superintendent P. McGee called the meeting to order at 4:01 p.m.
Members Present:  D. List, H. Bali, K. Carlson, J. Cook, W. Forsyth, T. Menzie, A. Phillips
Members Absent: None

Also Present: P. McGee, L. Prinz, R. Stevens, and 1 member of the audience.

Oath of Office Administered to District Clerk Rachel Stevens by Superintendent Patrick McGee.
Oath of Office Administered to Superintendent Patrick McGee by District Clerk Rachel Stevens.

Oath of Office Administered to Elected Board Members Heidi Ball, Jeffrey Cook, and Kimberly
Carlson by District Clerk Rachel Stevens.

Election of President: It was moved by W. Forsyth and seconded by T. Menzie to nominate
Debra List for President. The motion passed 7 Yes, 0 No.

Oath of Office Administered to Debra List, President by District Clerk Rachel Stevens.

Election of Vice President: It was moved by A. Phillips and seconded by K. Carlson to nominate
Tammy Menzie for Vice President. The motion passed 7 Yes, 0 No.

Oath of Office Administered to Tammy Menzie, Vice-President by District Clerk Rachel Stevens.

it was moved by W. Forsyth and seconded by A. Phillips BE IT RESOLVED that the following
recommendations contained in Schedule A be approved for the 2022-2023 school year.

Schedule A
Officers Recommendation by Superintendent
District Clerk Rachel Stevens
Deputy District Clerk Patricia Gunio
District Treasurer Victoria Shatlenberger
Deputy District Treasurer Lori Prinz
Tax Collector Rachel Stevens

The motion passed 7 Yes, 0 No.




it was moved by K. Carlson and seconded by T. Menzie BE IT RESOLVED that the following
Schedule B of designations be approved for the 2022-2023 school year.

Schedule B

Designations
Bank Depository

Official Newspaper

School Attorneys

Insurance Agent
Auditor — External
Auditor — Claims
Petty Cash Funds

Payroll Authorization
Official Bank Signatories

School Physician
Purchasing Agent
Authorization to sign contracts

Records Management Officer

Central Treasurer

Asbestos Designee

Travel Reimbursement Rate

Budget Transfer Authorization

Conference, Conventions,
Workshop Authorization

Grant Application Authorization

Medical Review Officer

Chemical Hygiene Officer

Right-to-Know/Infection Control

Officer
Title IX Compliance Officer
Section 504 Compliance Officer

I} JP Morgan Chase Bank

2) Tompkins Community Bank

Batavia Daily News

Genesee Valley Penny Saver

Harris Beach

Bond Schoeneck & King, PLLC

Webster Szanyi

Tompkins Insurance

Lumsden & McCormick, LLP

Teresa McMullen

School lunch fund - $210.00

One petty cash fund of $300.00 will be established and will
be located in the Business Office.

One petty cash fund of $300.00 will be established for
athletic admissions and will be located in the Business
Office.

Patrick McGee

Victoria Shallenberger

Lori Prinz

Rachel Stevens

United Memorial Medical Center (Rochester Regional)
Patrick McGee

President of Board of Education

Patrick McGee

Lori Prinz

Rachel Stevens

Lori Prinz

Victoria Shallenberger

Roger Caldwell

Internal Revenue Service standard mileage rate

Lori Prinz and/or Patrick McGee

Patrick McGee

Patrick McGee

United Memorial Medical Center (Rochester Regional)
Mike Conine

Amy Stevens
Betsy Brown
Betsy Brown




Authorization to Adjust School

Calendar Patrick McGee
Records Access Officer Lori Prinz
Residency Determination Officer Lori Prinz
Homeless Liaison Kaitlin Kaercher
Genesee Area Healthcare Plan Rep Lori Prinz

Alternate Rep Patrick McGee
Dignities For All Students Act

Coordinator Ashley John Grillo
Sexual Harassment Officer Betsy Brown
Data Protection Officer Jennifer Back
Chief Faculty Advisor Ashley John Grillo

Brian Meister
Regular Board Meeting Dates

July 12, 2022 March 23, 2023

*August 18, 2022 April 13, 2023

September 15, 2022 April 24, 2023

October 20, 2022 May 9, 2023 (Public Hearing)

November 17, 2022 May 16, 2023 (School Budget Vote — No Meeting)
December 15, 2022 May 25, 2023

January 19, 2023 June 15, 2023

February 16, 2023

*See Requests Requiring Board Consideration
Readopt all policies and the code of ethics in effect during the 2021-2022 school year.

Board Resolution to vest all powers of the President of the Board to the Vice President in
his/her absence or disability.

CSE/CPSE Board of Education Appointments

The following names are being submitted for approval as members of the CSE/CPSE for the
2022-2023 school year:

Committee on Special Education/Sub Committee on Special Education Membership:
District LEA Representative/Chairpersons:

Linda Johnson, Ashley John Grillo, Brian Meister, Betsy Brown, Christina Pascarella,
Nichole Whiteford, Kaitlin Kaercher

Parent(s) or person(s) in parental relationship(s) to the student

Student, if appropriate.



-

Special Education Teacher or Provider:
To be determined based upon the student

Regular Education Teacher:
To be determined based upon the student

School Psychologist:
To be determined based upon the student

School Physician:
To be determined based upon the student

Other persons having knowledge or special expertise regarding the student, including related
services personnel as appropriate
To be determined based upon the student

Parent Members:
If specificaily requested in writing by the parent of the student
To be determined

Committee on Preschool Special Education Membership:
District LEA Representative/Chairpersons:

Linda Johnson, Brian Meister, Betsy Brown, Christina Pascarella, Nichole Whiteford,
Kaitlin Kaercher

Parents or persons in parental relationship to the student
Special Education Teacher or Provider:
To be determined based upon the student

Regular Education Teacher:
To be determined based upon the student

Individual who can interpret the instructional implications of an evaluation:
To be determined based upon the student

Representative of the municipality of the preschool! child’s residence

School Physician:
if specifically requested in writing by the parent of the student

Parent Member:
If specifically requested in writing by the parent of the student

To be determined




Other persons having knowledge or special expertise regarding the student, including related
services personnel as appropriate
To be determined based upon the student

For a child in transition from early intervention programs and services, the appropriate
professional designated by the agency that has been charged with the responsibility for the
preschool chiid.

The motion passed 7 Yes, 0 No.

Schedule C

NYS School Boards Association Representative and Voting Representative — J. Cook
Alternate Representative and Voting Representative — T. Menzie

School Representative for Genesee Valley School Boards — D. List
Back-up — T. Menzie

Committee Appointments:
D. List

- A. Phillips
- H. Ball

Budget/Finance Committee

Audit Committee - T. Menzie
- W. Forsyth
- H. Ball

Policy Committee - D. List
- A. Phillips
- K. Carlson

Facilities Committee - J. Cook
- W. Forsyth
- T. Menzie

SOAR Task Force - 1. Cook
- K. Cartson
- D. List

Elementary Level Collaborative Improvement Team
- J. Cook

Jr-Sr High School Level Collaborative Improvement Team
- A. Phiilips



District Level Collaborative Improvement Team

- H. Ball

ft was moved by W. Forsyth and seconded by K. Carlson that the recommendations in Schedule

C be approved.

The motion passed 7 Yes, 0 No.

Board of Education Meeting

Business
Administrator
Comments:

Superintendent’s
Comments:

Consent Agenda:

L. Prinz went over some of the items that were up for approval under

the Consent Agenda and New Business in more detail. Items discussed
were the At Will Agreement with Mike List, Hourly Non-Affiliated Pay
Rates, “Best Value” Purchasing Resolution, Commitment of Fund Balance
Resolution, Transfer to Capital Fund Resolution, Participating in Genesee
Valley BOCES Cooperative Bidding, Funding of Reserves, and the Updated
Purchasing Handbook.

P. McGee welcomed the new Board Members H. Ball and J. Cook. There
are five new policies up for first reading based on the recommendation
from Erie 1 BOCES. The Summer Learning Program started yesterday,
there were 200 students (K-8) registered.

It was moved by W. Forsyth and seconded by A. Phillips that the following
consent agenda be approved:

Approval of Minutes
June 15, 2022
June 21, 2022

Financial Matters

General Fund Bills: Warrant A-80, Ck. # 22266-22268, $7,654.16
Warrant A-82, Ck. # 22269-22335, $545,661.83
Warrant A-83, Wire # 99160, $25,100.00
Warrant A-84, Ck. # 22336-22342, 518,235.68
Warrant A-86, Ck. # 22343-22398, $75,308.00
Warrant A-1, Wire # 99159, $6,000.00

School Lunch Fund Bills: Warrant C-21, Ck. # 200898-200907, $27,491.17
Warrant C-22, Ck. # 200908-200914, $20,039.97

Federal Fund Bills: Warrant F- 22, Ck. # 400413, $7,200.00
Warrant F-23, Ck. # 400414-400417, $15,133.36

Capital Fund Bills: Warrant H-11, Ck. 2640-2641, $187,316.73

Trust & Agency Fund Bills: Warrant TA-25, Wire # 1504-1508,
Ck. # 301053-301063, $439,579.96
Warrant TA-26, Wire # 1509-1512




ey

Ck. #301064-301072, $517,877.08
Expendable Trust Fund Bills: Warrant TE-2,
Ck. # 500216-500217, $1,250.00
Warrant TE-3, Ck. # 500218, $50.00
Debt Service Fund Bills: Warrant V-4, Wire # 99158, $2,494,850.00
“Best Value” Purchasing Resolution:
WHEREAS, the District’s purchases of materials and services are
made in accordance with General Municipal Law Article 5-A;

WHEREAS, General Municipal Law § 103(16) allows the District, as
a municipal entity, to purchase certain material and services at a
price determined to be “best value,” rather than lowest
responsible bidder, by the Board of Education;

WHEREAS, “best value” is defined by New York State Finance Law
§ 163 as “the basis for awarding contracts for services to the
offerer which optimizes quality, cost, cost and efficiency, among
responsive and responsible offerers. Such basis shall reflect,
wherever possible, objective and quantifiable analysis. Such basis
may also identify a quantitative factor for offerers that are small
businesses, certified minority- or women-owned business
enterprises as defined in subdivisions one, seven, fifteen, and
twenty of § 310 of the Executive Law to be used in evaluation of
offerers for awarding of contracts for services.

WHEREAS, the District, as a municipal entity, may purchase, in
accordance with General Municipal Law § 103{16), through bids
solicited by the United States government, the New York State
government, and New York’s political subdivisions, including
school district s; through bids let in a manner consistent with or
materially equivalent to New York State requirements for bidding;
or may piggyback on any contract or bid approved for
piggybacking through New York State Office of General Services.

NOW, THEREFORE, BE IT RESOLVED that the Board of Education of
the Byron-Bergen Central School District hereby authorizes the
purchase of materials and services using a “best value”
determination, as an option to “lowest responsible bidder,” in
accordance with General Municipal Law § 103(16), and in
compliance with all District purchasing policies and procedures,
with Board approval.

BE IT FURTHER RESOLVED that this resolution shall take effect as
of July 1, 2022.




WHEREAS, the Byron-Bergen Central School District (School
District) pursuant to the authority granted in General Municipal
Law Article 5A (Public Contracts), § 103 desires to participate in
the Choice Partners Cooperative Purchasing, Keystone Purchasing,
NCPA National Cooperative Purchasing Alliance, OMNIA Partners,
Purchasing Cooperative of America, Sourcewell Purchasing
Cooperative (formerly NJPA), and Tips-USA and;

WHEREAS §103 of the General Municipal Law permits the School
District to make purchasing of apparatus, materials, equipment,
or supplies, or to contract for services related to the installation,
maintenance or repair of apparatus, materials, equipment, and
supplies, as may be required by the School District therein
through the use of a contract let by the United States of America
or any agency thereof, any state or any other county or political
subdivision or district therein if such contract was let to the
lowest responsible bidder or on the basis of best vatue in a
manner consistent with this section and made available for use by
other governmental entities; and

WHEREAS the School District desires to participate for the
purpose of fulfilling and executing its public governmental
purposes, goals, objectives, programs and functions; and

WHEREAS THE School District has reviewed the benefits of
participating in these programs and based on this review has
concluded these programs will provide the best value to taxpayers
of this School District through the anticipated savings to be
realized.

NOW, THEREFORE, BE IT RESOLVED that the Board of Education of
the Byron-Bergen Central School District authorizes the School
District’s participation in the Choice Partners Cooperative
Purchasing, Keystone Purchasing, NCPA National Cooperative
Purchasing Alliance, OMNIA Partners, Purchasing Cooperative of
America, Sourcewell Purchasing Cooperative {formerly NJPA) and
Tips-USA, and authorizes the Business Administrator or the
Purchasing Agent to register with Choice Partners Cooperative
Purchasing, Keystone Purchasing, NCPA National Cooperative
Purchasing Alliance, OMNIA Partners, Purchasing Cooperative of
America, Sourcewell Purchasing Cooperative (formerly NIPA) and
Tips-USA and programs on behalf of the School District.

Personnel Matters

Resignations/Retirement:

Building Maintenance Worker — William Reinagel (Eff. 6/24/22)




Food Service Worker — Victoria Priestley-Maid (Eff. 6/30/22)

2022-2023 Alliance for Equality Advisor — Ashley Hill

2022-2023 Student Council Advisor — Ashley Hill

Jr./Sr. High Assistant Principal ~ Morgan Marcello (Eff. 7/18/22)

Approvals:

School Social Worker — Alyssa Hancock (Eff. 9/6/22)
Alyssa Hancock, whose Initial New York State certificate in the
School Social Worker certification area in the public schools of
New York State is pending, is hereby appointed to the position of
School Social Worker in the School Social Worker tenure area for
a probationary period of four {4) years to commence on
September 6, 2022 and to end at the end of the day on the first
day of the school year in September, 2026. The salary during the
first year of this appointment will be paid in accordance with the
salary schedule as outlined in the collective bargaining agreement
between the Byron-Bergen Faculty Association (BBFA) and the
Board of Education, and will be based upon Step 8 of the 2022-
2023 BBFA Contract. She has been hired as part of the American
Rescue Plan Act of 2021.

Substitute Building Maintenance Worker —
Williarm Reinagel (Eff. 6/27/22)

Substitute Building Maintenance Worker — Jason Best (Eff. 6/21/22)

Substitute Cleaner — Sage Johnson

Additional 2022-2023 Summer Curriculum Writing Hours
Amber Taylor-Burns
Tiffany Luksch
Laurie Penepent

TOSA ELA/Social Studies Content & RT! Specialist (UPK-5)
Amber Taylor-Burns

Revised 2022-2023 Summer Learning Program Recommendations
School Monitors

Lori Henry

Donna Peet

Bus Drivers/ Driver (School)/Substitute Bus Drivers

Dawn Davalos Noma Evans

Sharon Grefrath Richard Harter — Driver {School)
Gregory Humphrey John !ohnson

Elwood Jordan Allen Leach

Catherine MacConnell Christopher Mattison

Tina Radel Robert Wilkins

Shandra Webster Jennifer Zastrocky

Nicole Kochmanski - Substitute Bus Driver
Amendment to Employment Agreement - Superintendent
Miscellaneous Matters
None




Reports:

Approval —
2022-2023
Hourly
Non-Affiliated
Pay Rates
(Eff. 7/1/22)

Approval -

At Will Employee
Agreement —
Michael List

Approval of

First Reading of
Policy # 7552 —
Student Gender
Identity

Approval of

First Reading

Of Policy #8110 -

CSE/CPSE Review

CSE Recommendations — Cases # 2878, # 3125, # 3211, # 3384, # 3414,
#3419, #3433, # 3534, # 3535, #3583, # 3686, #3742, # 3858, # 38495,
#3910, #3926, #3973, #3979, # 3984, # 4024, # 4080, # 4148, # 4225,
4241, #4272, #4287, #4289, # 4419, # 4447, # 4554, # 4558, # 4591,
#4614, # 4664, # 4757, # 4796, # 4802

CPSE Recommendations — Cases # 4658, # 4726, # 4776, # 4786, #4791,
H4811, #4812, #4817

The motion passed 7 Yes, 0 No

Public Hearing — District Wide School Safety Plan
There were a few changes and updated to the District Wide School Safety
Plan. Some of the changes are:
* ATable of Contents was added and organized the plan to be more
user friendly.
¢ The District Wide Health and Safety Team members were listed.
¢ Aresponse to specific emergencies chart was added.
* The SRO duties were outlined in more detail and the SRO contract
is included in the appendix.
* Anorganizational chart is included, as well as our Public Employer
Health Emergency Plan, which was developed in the spring of
2021 to included COVID protocols.

Upon the recommendation of the Superintendent, it was moved by
K. Carison and seconded by J. Cook to approve the 2022-2023
Hourly Non-Affiliated Pay Rates (Eff. 7/1/22).

The motion passed 7 Yes, O No.

Upon the recommendation of the Superintendent, it was moved by
K. Carison and seconded by J. Cook to approve the At Will Employee
Agreement for Michael List.

The motion passed 7 Yes, 0 No.

Upon the recommendation of the Superintendent, it was moved by
W. Forsyth and seconded by J. Cook to approve the First Reading of
Policy # 7552 — Student Gender Identity. There was discussion on
this policy.

The motion passed 7 Yes, 0 No.

Upon the recommendation of the Superintendent, it was moved by
W. Forsyth and seconded by H. Ball to approve the First Reading of
Policy # 8110 ~ Curriculum Development, Resources, and Evaluation.

10




-

Curriculum
Development,
Resources,
And Evaluation

Approval of

First Reading

Of Policy # 8320 -
Textbooks, Library
Materials, and
Other Instructional
Materials

Approval of

First Reading

of Policy #8330 -
Objection to
Instructional
Materials and
Controversial Issues

Approval of

First Reading

Of Policy # 8340 —
Instructional
Materials and
Nonpublic School
Students

Approval of
Commitment of
Fund Balance
Resolution

The motion passed 7 Yes, O No.

Upon the recommendation of the Superintendent, it was moved by
A. Phillips and seconded by H. Ball to approve the First Reading of
Policy # 8320 — Textbooks, Library Materials, and Other Instructional
Materials.

The motion passed 7 Yes, O No.

Upon the recommendation of the Superintendent, it was moved by
W. Forsyth and seconded by H. Ball to approve the First Reading of
Policy # 8330 - Objection to Instructional Materials and Controversial
Issues.

The motion passed 7 Yes, 0 No.

Upon the recommendation of the Superintendent, it was moved by
A. Phillips and seconded by K. Carlson to approve the First Reading of
Policy # 8340 — Instructional Materials and Nonpublic School Students.

The motion passed 7 Yes, 0 No.

Upon the recommendation of the Superintendent, it was moved by
K. Carlson and seconded by J. Cook to approve the Commitment of
Fund Balance Resolution.
RESOCLUTION
COMMITMENT OF FUND BALANCE

WHEREAS, the District has various employment contracts obligating
School funds be contributed annually to employee’ s health
reimbursement accounts for the purpose of reimbursement of qualified
medical expenses if the employee participates in the GAHP D2 healthcare

plan, and

WHEREAS, these School funds are required to be made available to
employees subsequent to their employment if they are not fully spent at
the time of retirement; and

11




Approval of
Transfer to
Capital Fund
Resofution

WHEREAS, there is activity in each retired employee’s health
reimbursement account at least every five years;

THEREFORE, BE IT RESOLVED, that the Board commits a portion of the
fund balance equal to the accumulation of these funds for purposes of
reimbursement of qualifying medical expenses. Such amount totals
$444,022.85 as of june 30, 2022.

The motion passed 7 Yes, 0 No.

Upon the recommendation of the Superintendent, it was moved by
W. Forsyth and seconded by K. Carlson to approve the Transfer to
Capital Fund Resoiution.
BYRON BERGEN CENTRAL SCHOOL DISTRICT
RESOLUTION TO TRANSFER FUNDS FROM GENERAL FUND
TO CAPITAL FUND

WHEREAS, the New York State Comptroller’s Office advises
Governmental entities, such as Public Schools, to utilize excess fund
balance to reduce debt; and

WHEREAS, the qualified voters of the district of the Byron Bergen Central
School District (the “District”) approved a Capital Project proposition in
the amount of $17,107,802 on October 7, 2021 and authorized the
District to finance said capital project by borrowing an amount of money,
not to exceed $15,107,802; and

WHEREAS, the Byron-Bergen Central School District has excess fund
balance in the 2021-22 school year; and

WHEREAS, the Board of Education (the “Board”) for the Byron-Bergen
Central School District at a meeting held on July 12, 2022 {the
“Meeting”), approved a transfer of excess fund balance from the General
Fund to the Capital Fund in the 2021-22 school year in an amount up to
and not to exceed $1,500,000 to be used to reduce the amount of
monies to be borrowed for financing of the capital project; and

WHEREAS, the transfer of an amount up to and not to exceed $1,500,000
in excess fund balance from the General Fund to the Capital Fund will
reduce the anticipated borrowing, for the October 7, 2021 voter
approved 2021 Capital Project.

NOW, THEREFORE, BE IT RESOLVED THAT THE BOARD OF EDUCATION
HEREBY, directs the District’s Business Office to transfer excess fund
balance of an amount up to and not to exceed $1,500,000 from the
General Fund to the Capital Fund, as of June 30, 2022, to be used to
reduce anticipated borrowing for financing the October 7, 2021 voter

12




Approval of
Participation in
Genesee Valley
BOCES Cooperative
Bidding Resolution

13

approved 2021 Capital Project.
The motion passed 7 Yes, 0 No.

Upon the recommendation of the Superintendent, it was moved by
A. Phiilips and seconded by T. Menzie to approve the Participation in
Genesee Valley BOCES Cooperative Bidding Resolution.
RESOLUTION OF BOARD OF EDUCATION
FOR THE PURPOSE OF PARTICIPATING IN A COOPERATIVE BID
COORDINATED BY THE GENESEE VALLEY EDUCATIONAL PARTNERSHIP

FOR
Various Commodities and/or Services as Listed in This Resolution

WHEREAS, The Board of Education of Byron Bergen Central School
District (the School District) wishes to participate in the Cooperative
Bidding Program conducted by the Genesee Valley Educational
Partnership of Genesee, Livingston, Steuben and Wyoming Counties for
the purchase of various commodities and/or services as authorized by
and in accordance with the Education Law and General Municipal Law,
Section 19-0; and

WHEREAS, the School District, more particularly, wishes to participate in
the joint cooperative bid as listed and checked below {check “ves” or
ﬂnoﬂ' :

PARTICIPATION

YES NO
A. Copier and Computer Paper X
B. Custodial Supplies .
C. Athletic/Physical Ed. Supplies X
D. Bread X
E. Milk Products O
F. Ice Cream Products X
G. Food Service Paper Supplies X
H. Grocery X
L. Grocery Diversions _X_
J. Kitchen Smallwares X
K. Refuse Collection _X_
L. Medical Supplies X
M. Fuel X
N. Copy and Printer Paper - Summer __ X____
0. School and Office Supply X
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NOW THEREFORE, BE IT RESOLVED that the School District hereby
appoints Genesee Valley Educational Partnership as its representative
and agent in all matters related to the Cooperative Bidding Program,
including but not limited to responsibility for drafting of specifications,
advertising for bids, accepting and opening bids, tabulating bids,
reporting the results to the School District and making recommendations
thereon, and

BE IT FURTHER RESOLVED, that Genesee Valley Educational Partnership is
hereby authorized to award cooperative bids on behalf of the School
District to the bidder deemed to be the lowest responsible bidder
meeting the bid specifications and otherwise complying with Article 5-A
of the General Municipal Law of the State of New York relating to public
bids and contracts and to enter into contracts for the purchase of the
commodities and/or services as authorized herein, and

BE IT FURTHER RESOLVED, that the School District hereby authorizes its
School Business Administrator or his/her designee on behalf of the
School District to participate in cooperative bidding conducted by
Genesee Valley Educational Partnership and if requested to furnish
Genesee Valley Educational Partnership an estimated minimum number
of units that will be purchased and such other documents and
information which may be reasonably necessary or useful in conducting
the Cooperative Bidding Program, and

BE IT FURTHER RESOLVED, that the School District agrees to assume its
equitable share of the administrative costs of the cooperative bidding
program and all of its obligations and responsibilities pursuant to any
contract that may be awarded by Genesee Valley Educational Partnership
on behalf of the School District.

YES NAYS

William Forsyth
Kimberly Carlson
Tammy Menzie
Jeffrey Cook
Amy Phillips
Heidi Ball

Debra List

XX X X X X X

The motion passed 7 Yes, 0 No.
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Approval of Upon the recommendation of the Superintendent, it was moved by
Funding of W. Forsyth and seconded by T. Menzie to approve the Funding of
Reserves Reserves.

Proposed Funding to Reserves:

Warkers Compensation Reserve Increase in an amount not-to-exceed
$100,000

Reserve for Liability Increase in an amount not-to-exceed $200,000

Reserve for Insurance Recovery Increase in an amount not-to-exceed
$100,000

NYS Retirement Reserve Increase in an amount not-to-exceed $200,000

TRS Retirement Reserve Increase in an amount not-to-exceed $160,500

Capital Reserve Expenditure of an amount not-to-exceed $2,000,000

School Vehicle Reserve Increase in an amount not-to-exceed $500,000

The motion passed 7 Yes, 0 No.

Approval of Upon the recommendation of the Superintendent, it was moved by
Updated Byron- K. Carison and seconded by A. Phillips to approve the Updated
Bergen Byron-Bergen Central School Purchasing Handbook.

Central School

Purchasing

Handbook The motion passed 7 Yes, 0 No.

Comments from the Audience:
None

Information/Announcements/Reports:
Parental Leave — Justine Fritz (Eff. 12/5/22)

Requests Requiring Board Consideration:
Upon the Recommendation of the Superintendent, it was moved by
A. Phillips and seconded by H. Ball to Approval of Moving the
August 18, 2022 Board of Education Meeting to August 11, 2022 at 4:30
p.m. in the Professional Development Room.
The motion passed 7 Yes, 0 No.

Review of Next Meeting’s Agenda:
Policy Committee Update
Facilities Committee Update
Budget Committee Update
Audit Committee Update
SOAR Committee Update
Positive Recognition



Adjournment:

It was moved by W. Forsyth and seconded by A. Phillips to adjourn
the meeting at 5:01 p.m.
The motion passed 7 Yes, 0 No.
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BYRON BERGEN CSD

Bank Reconciliation for period ending on 6/30/2022

40
NVISI

Account:

General Fund

Cash Account(s): A 200

P L.‘»‘iOGl’ \%éﬂﬂfh" ﬁc{ K

Endmg Bank: Balance: - : ’ 1,084,489.33
Outstandlng Checks (See lsstmg below):_ - 191,188.81
Deposits in Transit: - + 0.00
Other Cradits: + 6,102.94°
Other Debits: . o.oo\
 Adjlisted Ending Bark Balance: . BO941346
Cash Account Balance: 899,413.46

Outstandlng Check Llstlng

Check Number-_. :ff'_’Payee

L EASEA-O e i
L F 3

o2 ay
Ees 'hﬂOK wru»'t;
' At Trens

s

m“-g

v

bat ¥ o4 forsd

" Amount -

Check Date.
06/18/2021 20877  MARK MAZZATTI 97.25
- 10/08/2021 ., 21286 JACOBPROSPERO 80.80
10/08/2021 721288 DENISE RAMBALI 161.00
111912021 76" BRITTANY KESSLER 13.44
11119/2021 RALPH AND ROSIES DELI 35.98
1212412021 . .ENCORE PIANQ SERVICE 24500
0282022 - 625:00,°
04i20/2022 150.38
04/29/2022 100.25
0412012022 76151
“_'fo5f13/2022-- T 000
051312022 o007
05/27/2022 100.00
L 0572022 8080
i 1202235"--_ s - 7_1@}_25_.
05272022 000
05/27/2022 1,268.50
. 06110/2022. . 000
06110/2022 7 - 38838
06MDREZ2 ' 450.00°
06/10/2022 0.00
06/10/2022 9120
CoeMO2022 ¢ - 10025
06/10/2022 ~ 0.0
06/24/2022 580.00
- 06/24/2022 . 200.00
oeR4i2022 | 2238 _ SIS 145.70
06/24i2022 © 22354 CHRISTOPHEREAMES ™~ 10665
06/24/2022 22355  ECO GREEN PARK . 135.36
06/24/2022 22360 GO-BOX, LLC 1,416.88
06/24/2022 . " 2031 GREGRY'S Sl 127.50
06/2412022 22364 HILLSIDE CHILDREN'S CENTER 4,464.20
06/24/2022 22367  JOES AWARDS & TROPHIES 533.00
06/24/2022 22368  JOHNSON NEWSPAPER CORP C/O NEW YORK 64.04

07/26/2022 1:59 PM

Page

13




BYRON BERGEN CSD

41

Bank Reconciliation for period ending on 6/30/2022 NVISI
Check Date Check Number Payee Amount
PRESS SERVICE
06/24/2022 22369  PAMELA R JOHNSON 79.09
06/24/2022 22370 - JOSTENS 853.41
06/24/2022 22371 KUYPERS cousuume INC 660.00
06/24/2022 22372 PATRICK MCGEE 50.00
06/24/2022 22374  MONROE COUNTY SCHOOL BOARDS AS 120.00
. 06/24/2022 | 722376 :NAPAWEST. RIDGE - 102:69
0612412022 223777} IATIONAL'GRID. 7,208.35
06/24/2022 MATT PECK 80.80
06/24/2022 PRO-ED 1,855.70
06/24/2022 3. -QUILL CORPORAT!ON , 270,08
| 06/24/2022 o RALPH AND ROSIES DELI 192,05
06/24/2022 RUSH HENRIETTA CENTRAL SCHOOL 1,939.20
06/24/2022 22389  SCHOOL SPECIALTY INC 317.30
| 06/24/2022 STERN:NEW-YORK MEDICAL PRACTICE PC . - 1,703.88
0612012022 NERGY.CO! : - 8584.28
06/29/2022 22400  EZ PASS 28.33
06/29/2022 22401  NATIONAL GRID 310.56
0820022 : 133,90
‘062012022 - L 3390
06/29/2022 VALLEY ENERGY SERVICES LLC 5,336.92
06/29/2022 WALMART COMMUNITY 218.39
- 0612012022 1367.12
(0812015022 . 39702
06/29/2022 102.86
06/3012022 1,050.00
0613012022 49250
" 0613012022 725
SOLUTIONS LLG
06/30/2022 22411 BATAVIA CITY SCHOOLS. 7,509.97
. 0613012022 - +22412.. .BATEMAN;DAVID: - ... . . . 49.14
' 06/30/2022 24 EFITRESOURCEING & 50.00,
06/30/2022 23414 BEVERLY'S FLORAL & GIFTS - 587.45
06/30/2022 22415  CROCKERS ACE HARDWARE 3t.92
- 08/30/2022 22416 - DALBERTHSPORTS.. - - 2,805.00
 08/30/2022 C22M7 : NG o 2454
06/30/2022 "22418 “ENERGY ENTERPRISES ING 300,00
06/30/2022 22419 KRISTINA FELDMAN 102.00
06/30/2022 - . .- 22420 . THOMAS FLYNN.- 102.00
.~ 06/30/2022 o 22421 GENESEE: COMMUNITY CHARTER SCHOOL 12,306.85
06/30/2022 22422 GILLETT'SHARDWARE =~ ° 275.00
06/30/2022 22423  GRAINGER 642.80
06/30/2022 22424 ;-GVEDUCATIONALPARTNERSHIP : 56,196.77
06/30/2022 . 22425. RIGHARD HANNAN ' 34.90
06/30/2022 22426 HARRINGTONS GREENHOUSES 240.60
06/30/2022 22427  HOME DEPOT CREDIT SERVICES 1,457.74
06/30/2022 22428 INTEGRATED THERAPY SERVICES 16,450.00
07/26/2022 1:59 PM Page 273




BYRON BERGEN CSD

42

Bank Reconciliation for period ending on 6/30/2022 NVIS!

Check Date Check Number Payee Amount
06/30/2022 22420 JOES AWARDS & TROPHIES 333.00
06/30/2022 . 22430  DR. EDMUND C. KOSIOREK il 5,000.00
06/30/2022 22431 SUSANKUSZLYK 198.21
06/30/2022 22432 LABAIDSINC 3,483.10
06/30/2022 22433 LEROY GENTRAL SCHOOL 23633.11
06/30/2022 _PA E. 11700
06/30/2022 M [TY WATER AUTHORITY. 948.65
06/30/2022 MUSIC AND'ARTS - e 25.38
06/30/2022 22437 MUSIC THERAPY PATHWAYS 430.00
06/30/2022 22438 NYSCOSS . 724.00

. 06/30/2022 439" . PIONEER VALLEY BC - 33.00
06/30/2022 REFERRED SEED COMPANY/INC. - 3,700.00
06/30/2022 STEPHEN J RAPALEE 45.00
0613012022 e - 31725
0613012022 - ' SCHOOL DISTRICT =~ - ' 2,198.40
- 06/30/2022 AS ANDELECTRIC * = - 251167
06/30/2022 22445  KENNETH ROGOYSKI 276.36
06/3012022 134091
-06130/2022 97146
06/30/2022 110,40
06/30/2022 22449 WALMART COMMUNITY 35.92
06/30/2022 .. 22450, . WASTE MA ENTOFNYLLC . 88.40
06/30/2022 OK'COMPANY, 448.61

" Prepared By

07/26/2022 1:58 PM

Page
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BYRON BERGEN CSD 1S]
Bank Reconciliation for period ending on 6/30/2022
Account: Gov't Premier Money Market
Cash Account(s): A 202
Ending Bank Balance: . 2,536,380.09.
- Outstanding Checks (See listing below): - .0.00
Deposits in Transit: + " :0.00
Other Credits: + 0.c0
Other Debits: - 0.00
" Adjusted Eiding Bank Balance: . ©..2636,380.00.
Cash Account Balance: 2,536,380.09
Outstandmg Check Llstlng TR _
Check Date .. " CheckNumber Payee . Amount
0.00
Page 1M

07/20/2022 11:11 AM




BYRON BERGEN CSD
Bank Reconciliation for period ending on 6/30/2022

44
NVISI

Outstandlng Check Llstlng
-, Check Date

Account: General Svgs - Non BB
Cash Account(s): A 201

‘Ending'Bank Balance: _ 434,927.25
Outstandmg Checks (See- llstmg beiow): - 0.00
Deposits:in Transit; : B 0.00
Other Credits: + 0.00
Other Debits: - 0.00

* Adjusted Ending Bank Ba a3eg2725
Cash Account Balance: 434,927.25

Check Number

_Amount

;/{ Vs {//A_éLQQ

Prepared By o

0.00

.- Approved By . .

0711972022 2:16 PM

Page

11
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BYRON BERGEN CSD NSISI
Bank Reconciliation for period ending on 6/30/2022

Account: Capital Fund
Cash Account(s): H 200

. -Endmg Bank Balanoe . : . 575,634.71
.Outstandmg Checks (See Elstlng below): ool . ... 95,612.05
Deposifs in Transit; - + "0.00
Other Credits; + 0.00
Other Debits: - 0.00

480,022.66

Outstanding Chéck List

-CheckDate . g kMumber ©.-Payes * o oo GoE Tl Amount
06/30/2022 2642  CAMPUS CONSTRUCTION MANAGEMENT 7,700.00

GROUP, INC.
0613012022 - - :

06/3012025 'KUEHNE CONSTUCTION ING ' 64,600.00
06/30/2022 2646  KUEHNE CONSTUCTION INC 4,275.00

07/20/2022 1:54 PM Page 11
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BYRON BERGEN CSD NS
Bank Reconciliation for period ending on 6/30/2022

Account: Trust & Agency
Cash Account(s): TA 200

Ending Bznk Balance: 1,776.16
- Outstanding Checks (See listing below): 1,673.22

Deposits in Transit: 0.00

Other Credits: 0.00 ) o ,

Other Debits: - 102.94—FR S TOCK Afd$ cimitn

+ +

AdiUSIed Ending BanR:Balancg: PR 000 - o

Cash Account Balance: 0.00

Outstanding Check Listing . .. -
CheckDate  Check Number. : e , . :
06/23/2022 301073 AFLAC NEW YORK 1,297.60
06/23/2022 301079 SAANYS 240,62
oorZ3f2022 ... 30100 SEWzeouNiTED . . 1300

L E R e T R L e ey 167322

. Amount

S

prISSaT! Shas /

" Prepared By

07/26/2022 1:33 PM Page 11N
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BYRON BERGEN CSD

47

I . . NVISI
Bank Reconciliation for period ending on 6/30/2022
Account: Schoel Lunch
Cash Account(s): C 200
Ending Bark Balance:. . - R '457,363.84
Outstandmg Checks’ (See Ilstmg below):_ T 3,902.52
Depasits in Transit: - 2 0.00
Other Credits: + .00
Other Debits: - 0.00
Adjusted Ending Bank Balance: Ui ag3e132
Cash Account Balance: 453,461.32
Outstan___llng Check- sting _ o
Check Date .| : CheckNu__‘,be el Amount
06/30/2021 200735 ANNGELL BOGARDUS 8.60
.. 08 24,50
091101202 - 885
A1108/2621 . 7 YERN : . . 10.45
06/24/2022 200908 AMERICAN FRUIT & VEGETABLE CO 455.35
0612412022 2009 19860
06130/ 12890
7 08/30/2022 orer7s
08/30/2022 200917 12.90
0873012022, . . 7.30
' 06i30/2022° ~ 23.00
. 06730/2022 29.00
06/30/2022 6.65
.o 1810
L4265
R Ty _ 1758
06/30/2022 200925 UPSTATE NIAGARA COOPERATIVE 2,742.07
. 06/30/2022. 200926 ... JENNIFERVANVALKENBURG .. 5595
o T73,902.52
Prepared By -
07/19/2022 2:11 PM Page 7
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BYRON BERGEN CSD NCISI
Bank Reconciliation for pericd ending on 6/30/2022

Account: Federal Fund
Cash Account(s): F 200

Ending Bank Balancs: - *260,069.60

" Outstanding.Checks (See: ilsirng below): - 79,841.34

Deposils in Transitt - + 0.00

Other Credits: + 0.00

GCther Debits: - 0.00

Adjusted Ending Bank Balance: - .- . - 18022826
Cash Account Balance: 180,228.26
Outstandlng Check Llstmg i

. ‘Chieck Date o S SR .. . Amoiunt
06/30/2022 ARBOR SCIENTIFIC 803.05
061302022 66048
| 06/30/2022 15,017.41
" 06/30/12022 i 421 55 - ST o 1,265.00
06/30/2022 400422 GENESEE COMMUNITY COLLEGE 13,181.92
06/30/2022 . . 40 GV EDUCATIONAL PARTNERSHIP 12,404.00

o osloezz i - 29,930:29
063020227 ¢ TR 004 NELSON‘AND PADE:ING R 97579
06/30/2022 400426  PASCO SCIENTIFIC 4,848.80

. 08/30/2022 SCIENCE INTERACTIVE GROUR, LLC . . 4255

06/30/2022 . IAZON Gl - erert

06/30/2022 - WARD'S'NATURAL SCIENCEESTLLE * - 23234
Qutstanding Check Total: ) 79,841.34

Prepared By N Approved By 0 5

07/19/2022 2:14 PM Page 1
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BYRON BERGEN CSD NS
Bank Reconciliation for period ending on 6/30/2022

Account: Payroll
Cash Account(s): TA 200PP

Ending Bank Balance: 1,309.98

Outstand:ng Checks (See listing below): - 1,309.98

Deposits in Transit + 0.00

Other Credits: + 0.00

Other Debits: - 0.00

Adjusted Ending Bank Balance: I 0.00

Cash Account Balance: 0.00

Outstandmg Check: Llstlng B e . _ _

Check Date - : Check Number. Payee R : o ST . ~ Amount
06/09/2022 1855 LOGAN W. POCOCK 45.71
06[93!2022 _1557 _ CHRISTOPHER M. EAMES 616.66
08/232022 - 162 LOGANW.POCOCK: 1. - 24.38
-06/23/2022 - - L ised T WENDY L. BUCKLAND.-: SRR 36.57
06/23/2022 1667 CASEY L. MILLER 84.88
06232022 . 1568 EMILYM.PAOLCELL. . .. 334.16
- 06/23/2022 R OPHER CKY "= T 6762
- Outstanding Check Total 1,300.98

dﬂ\

" PreparedBy o oo o Approved By

-

07/19/2022 1:49 PM Page 11




BYRON BERGEN CSD

50

NVISI
Bank Reconciliation for period ending on 6/30/2022
l/ Account: Tax Lockbox
! Cash Account(s): A 203
- Ending Bank Balance;. : R 00007 -
. ing Checks (See hstmg below)':.r, 000
. -Deposnts in-Transit: T 0.00:
Other Credits: + 0.00
Other Debits: - 0.00
Cash Account Bafance 0.00
Outstandmg Check Listlng o
‘‘CheckDate - Amount -
{

0711912022 2:07 PM

Page

1A




b1
BYRON BERGEN CSD NS
Bank Reconciliation for period ending on 6/30/2022

Account: Expendable Trust
Cash Account(s): TE 200

Ending Bank Balance:. - . o 10:721.88

.'Outstandlng Checks (See Ilstlng below):- B : "4,205.70

Deposits in Transit; . + ~ 0.00

Other Credits: + 0.00

Other Debits: - 0.00

Adjusted Ending Bank Balance: L es1618.

Cash Account Balance: 6,516.18

Outstandm"""Check Llstlng - _

‘CheckDate = . Check Numbe . Payee;. - S ED T Amount
06/04/2021 500155 SARA E GOODMAN 250.00
05/27/2022 ... 500191 = MAKENZIE ECC 105.70
05/27/2022° o sopigs 200.00
Osl7R022 T P 60168 BRO L 1,000.00
05/27/2022 500200 DANYEL NOWATCHIK 150.00
08272022 .. 900201 LO 50.00
| tpTiR022. | ) 100,00
. psi7/202 20 oW ~ 50.00

05/27/2022 500204 ELL! SCHELEMANOW 250.00

osi27i2022. 200.00
osizr2022 SASHA SCHRAMM . ©1,000.00
| 0s/2TROZ2 GRACE.SHEPARD =~ i 50.00

05/27/2022 VURRARO, ALEXANDRA 500.00
0 ALEB CARLS 25000

. -'50'-0:0.
ding Check Total: 4,208.70

07/19/2022 2:09 PM Page 171
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BYRON BERGEN CSD NYVISI

Bank Reconciliation for period ending on 6/30/2022

- Account: Extra-Curricutar
( Cash Account(s): TC 200

+ - Ending’ Bank Balance: - ST e
: Outstandlng Checks (See lfstmg betow):f
Deposits in Transit: : i
Other Credits:

Other Debits: -

+ o

. Adjusted Ending Bark Balance: . .

Cash Account Balance: 13,348.59

05/14/2021 600542 VOOS, JENNA
S

062472021 600636 JOANNE CZACHOROWSKI

601
05/05/2022 600772 VURRARO, ALEXANDRA
' 05/05/2022

T 08H7/202
06/01/2022 600786 RACHEL BEST
06/14/2022

06117720 : _
06/21/2022 600814  SEABREEZE AMUSEMENT PARK 1,796.50
0612 HONDASTRI 58.56, .

872129

07/19/2022 2:25 PM Page 11
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BYRON BERGEN CSD

53

NVISI
Bank Recongciliation for period ending on 6/30/2022
Account: Debt Service Fund
Cash Account(s): Vv 200
- Endirig Bank Balance: .- ' s taen T 910,376,683
. ‘Outstandmg Checks (See hslmg beiow)i_ S - 0.00
. ‘Deposits in Transit: R -6.00 -
Other Credits: + 0.00
Other Debits; - 0.00
‘Adjuied Endirig Bank Balarice:: 91037563
Cash Account Balance: 910,375.63
Outstanding Check Listmg : _ _
‘CheckDate - Check;Nurnbe " Amount
Outstanding Check Totalk 0.00

Prepared By Approved By

07/20/2022 1:49 PM

Page

111



Upon the recommendation of the Superintendent and on motion of

BOARD RESOLUTION
AUGUST 11, 2022

and seconded by , the below individuals are approved members

of the Byron-Bergen Health & Safety Committee for the 2022-2023 schoo! year:

Aye:

Nay:

Patrick McGee, Superintendent
Ashley Grillo, Jr./Sr. High School Principal

Betsy Brown, Director of Instructional Services

Brian Meister, Elementary School Principal

Roger Caldwell, Director of Facilities

Jaime Vindigni, Transportation Coordinator

Josh Brabon, School Resource Officer

Amy Stevens, School Nurse and Infection Control Officer
Robert Kaercher, School Counselor, Parent

Mike Conine, Chemical Hygiene Officer

Terry Vick, Jr./Sr. High School Faculty Representative
Danieile Carson, Elementary School Faculty Representative, Parent

Amy Phillips, Board of Education Trustee, Parent

54



BYRON-BERGEN CENTRAL SCHOOL DISTRICT
OFFICE OF THE JR./SR. HIGH SCHOOL PRINCIPAL

INTEROFFICE MEMORANDUM

To: Patrick McGee

From: Ashley John Grilio ﬁg 9}’/

Date: July 13, 2022

Re: Extracurricular Activity Recommendations - Music

I would like to recommend the following faculty members to be advisors for the following
extracurricular activities for the 2022-2023 school year:

Extracurricular Activity

Recommended Faculty Member(s)

Solo Festival - GWMEA Joseph Paris
Solo Festival - NYSSMA - Chorus Joseph Paris
All County Chorus (7-8) Joseph Paris
All County Chorus (9-12) Joseph Paris
All State - Vocal Joseph Pans
Singing Silhouettes Joseph Paris

xc: Board of Education

55



BYRON-BERGEN CENTRAL SCHOOL DISTRICT

§//

INTEROFFICE MEMORANDUM

TO: Patrick McGee, Superintendent

FROM: Ashley John Grillo, Jr/Sr High School Principal ﬂﬁj}/
SUBJECT: Extracurricular Activity Recommendations - Alliante for Equality
DATE: July 25, 2022

CC: Personnel File, Board of Education

I'would like to recommend the following faculty members to be advisors for the following
extracurricular activities for the 2022-23 school year:

Extracurricular Activity Recommended Faculty Member(s)
Alliance for Equality Heather Painting and Nichole Whiteford -
co-advisors

b6



>
INTEROFFICE MEMORANDUM

TO: Patrick McGee, Superintendent

FROM: Ashley John Grillo, Jr/Sr High School Principal éy,ﬁg/
SUBJECT: Content Leaders at Ji/Sr High School

DATE: July 25, 2022

CC: Personnel File, Board of Education

I would like to recommend the following faculty members to be advisors for the following

extracurricular activities for the 2022-23 school year:

Extracurricular Activity

Recommended Faculty Member(s)

English Language Arts Content Leader

Diana Waither

Social Studies Content Leader

Nicholas Muhlenkamp and Ken Gropp -
co-leaders

Mathematics Content Leader

Tiffany Luksch

Science Content Leader

Peter Spence

57



——

.
INTEROFFICE MEMORANDUM

TO: Patrick McGee, Superintendent

FROM: Ashley John Grillo, Jr/Sr High School Principal ﬂg?}/
SUBJECT: Athletics - Modified Boys Soccer Coach

DATE: July 25, 2022

CC: Personnel File, Board of Education

I would like to recommend the following faculty members to be advisors for the following
athletic coaching positions for the 2022-23 school year:

Extracurricular Activity Recommended Faculty Member(s)

Modified Boys Soccer Efliott Flint

58




BYRON-BERGEN CENTRAL SCHOOL DISTRICT

Elementary School
5917 West Sergen Road
Bergen, NY 14418-9747

{585) 494-1220

OF CHARACTER

%, characterorg g

Superintendent — Patrick McGee 20152098
Business Administrator — Lori Prinz
Director of Instructional Services ~ Betsy Brown

Principal - Brian T. Meister

To: Patrick McGee
Superintendent
From: Brian Meister - O‘V"“’
Principal
Re: Recommendation for Summer Hours
Date: July 25, 2022

I am recommending the follc_)wing teacher be paid up to 5 hours during the summer of 2022.

Leah Lyons

Ayn Gardner
Shana Feissner
Elizabeth Overhoff
Charity Kinkelaar
Jenna Voos

BM/jm

Byron-Bergen Central School District's MISSION is to ispire, prepare, and support using the VALUES of compassion, humility, kineess, and persistence with the VISIGN to change the warld,




BYRON-BERGEN CENTRAL SCHOOL DISTRICT

Elementary School
8917 Weslt Bergen Road
Bergen, NY 14418-3747

5BE) 494-1220

OF CHARACTER

characterorg g

Superintendent - Patrick McGee 2015.2018
Business Administrator ~ Lori Prinz
Director of Instructional Services — Betsy Brown

Principal — Brian T. Meister

To: Patrick McGee
Superintendent
From: Brian Meister i\
Principal
Re: Recommendation for Summer Hours
Date: July 25, 2022

I am recommending the following teacher aides be paid up to 4 hours during the summer of 2022.

Robyn Gunther
deth Wiison
Michelle Wood

BM/jm

Byron-Bergen Centrat School Distriets MISSION is to inspire, prepara, and support using the VALUES of compassion, humility, kindress, and persistence with the VISIOM 1o change tha world.
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BYRON-BERGEN CENTRAL SCHOOL DISTRICT

Elementary Schooi
§917 West Bergen Road
Bargan, NY 144156-9747

& *
W [5]
= -

(585) 494-1220
OF CHARACTER
characterorg )
Superintendent — Patrick McGee 20152018
Business Administrator — Lori Prinz
Director of Instructional Services — Betsy Brown
Principal — Brian T. Maister
To: Patrick McGee
Superintendent
From: Brian Meister, -m’/
Principal
Re: Elementary School Extra-Curricular Appointments
Date: July 19, 2022

I would like to recommend the following individuals be appointed as extra-curricular advisors for

the 2022-2023 school year.

Page Turners 4

Page Turners (Gr. 5)
Safety Patrol

Science Fair Coordinator
4% Grade Chorus

4 Grade Band
Elementary Student Council
GWMEA Solo Fest
Yearbook

Intramural Coordinator
Intramurais

intramurals

intramurals

Intramurals

BM/im

Marielle Follaco

Craig Schroth

Erin Varley

Craig Schroth

Karen Tischer

Bob Lancia
Split-denna Voos and Deborah Slocum
Bob Lancia

Colleen Hardenbrook
Brian Tatar

Brian Tatar

Grace Campbell
Danielle Carson
Chris Chapman

Byron-Bergen Central Sthoo District's MISSION is to inspire, prepare, and support using the VALUES of compassion, humility, kindhess, and persistence with the VISION 1o change the warld.
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BYRON-BERGEN CENTRAL SCHOOL DISTRICT

INTEROFFICE MEMORANDUM

TO: Patrick McGee, Superintendent

FROM: Ashley John Grillo, Jr/Sr High School Principal
SUBJECT: Recommendation for Kathryn Grattan

DATE: July 22, 2022

CC: Personnel File, Board of Education

| recommend Kathryn Grattan as the 1.0 FTE Jr/Sr high School Assistant Principal
effective August 1, 2022. She performed very well in all three rounds of interviews and
we feel that she will be an effective leader in the Byron-Bergen School District.



BYRON-BERGEN CENTRAL SCHOOL DISTRICT

Elementary School
8917 Wesl Bergen Road
Bargen, NY 14416-9747

(585) 494-1220 f
OF CHARACTER

characterorg

Superintendent - Patrick McGee 20152018
Business Administrator — Lori Prinz
Director of Instructional Services — Betsy Brown

Principal — Brian T Meister

To: Patrick McGee
Superintendent
From: Brian Meister P
Principal
Re: Elementary Teacher Recommendation — Melissa Conaghan
Date: July 27, 2022

| am recommending Melissa Conaghan for appointment as a 1.0 FTE teacher in the area of
Elementary Teacher. After an extensive interview process, Ms. Conaghan stood out as a top
candidate.

BM/jm

Byron-Becgen Central Schoof Distrct's MISSION is 1o inspire, prepre, and suppart using the VALUES of compassion, humiliy, kindness, and persistence with the VISION to change the world.
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INTEROFFICE MEMORANDUM

TO! PaTtrick McGEE

A
FROM:! BETsY Brown %2
SUBJECT: MENTOR APPGINTMENTS
DATE: AucusT 2, 2022
Pat,

[ am recommending the following teachers to be mentors for our 1* year and 2* Year teachers during the
2022-23 school year.

SCHOOL YEAR: 2022-23

Name

Mentor to a.

Mentee Name

Position

Ken Gropp

1st Year Teacher

Janet Williams

Jr/Sr HS English (8th Grade)

Alana Penna

1st Year Teacher

Trey Nadoiinski

Jr/Sr HS Special Education

Ken Rogoyski

1st Year Teacher

Joseph Parish

Jr/Sr HS Music

Jess Golino-Smith

1st Year Teacher

Alyssa Hancock

School Social Worker

Aaron Clark 2nd Year Teacher |Elliott Flint JriSr HS Science Teacher
Sandy Auer 2nd Year Teacher [Marc Palmer Ji/Sr HS Technology Teacher
e :
Rob Kaercher 2nd Year Teacher |Courtney \ALes@? School Sacial Worker
Jasecn Blom 2nd Year Teacher |Mary Bochicchio Elementary School Teacher - 5th grade

Danielle Carson

2nd Year Teacher

Kaitlyn Blackburn

Elementary School Teacher - Reading Specialist

Diane Taylor

2nd Year Teacher

Leah Lyons

Elementary School Teacher - UPK

Diana Waither

2nd Year Teacher

Cayli Carmona

Elementary School Teacher LTS - 5th Grade

Craig Schroth

2nd Year Teacher

Meaghan Reihs

Elementary School Teacher LTS - 1st Grade

Megan Wah|

2nd Year Teacher

Savannah Vascukynas

Elementary School Teacher - 3rd Grade

Karen Tischer

2nd Year Teacher

Grace Campbell

Elementary School Physical Education

Betsy Brown

Director of Instructional Services
Byron-Bergen Central School




INTEROFFICE MEMORANDUM

TO: Patrick McGEE, SUPERINTENDENT

) 7+
FROM: BETsY BROWN, DIRECTOR OF INSTRUCTIONAL SERVICES fﬂ7
SUBJECT:  SUMMER CURRICULUM WRITING

DATE: AucusT 1, 2022

Pat,

I am recommending the following teachers to work on curriculum this summer with a focus on
developing curriculum and assessments, as well as, identifying areas of learning loss from the 2021-22
School Year. Teachers will be paid at the professional rate per BBFA contract.

Andrew McNeil English up to 6 hours
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TO: Patrick MCGEE, SUPERINTENDENT

o
FROM: BETsy Brown, DIRECTOR OF INSTRUCTIONAL SERVICES 1M/
SUBJECT:  SUMMER SPECIAL EnucATION CSE MEETINGS AND TRAINING
DATE: Aucust 1, 2022
Pat,

I am recommending the following Special Education, Related Service Providers, and General Education
teachers to attend CSE meetings, write IEPs, and participate in Really Great Reading Training. The
reading training focuses on assessing to identify areas of learning loss from the 2021-22 School Year
and implementing researched based instruction. Teachers will be paid at the professional rate per BBFA
contract.

Jillian Bradigan

Primary 12:1+1

Up to 8 Hours

CSE Meetings and Reading Training

Natalie Malick

Intermediate 12:1+1

Up to 6 hours

Reading Training

Evelyn Hunt

HS Special Education

Up to 6 hours

Reading Training

Alana Penna

HS Special Education

Up to 8 hours

CSE Meetings and Reading Training

Kelly Lovell HS Special Education Upto 2 hours  |CSE Meetings and IEP Writing
Heather Painting Jr HS Special Education Upto 8 hours  [CSE Meetings and Reading Training
Heather Young Elementary Special Education [Up to 6 hours Reading Training

Dianne Powers Speech Upto 8 hours |CSE Meeting and Reading Training
Jodi Gilbert Speech Up to 6 hours Reading Training

Katlin Blackburn K-6 Reading Upto 6 hours  [Reading Training

Kerri Smith Jr HS Special Education Up to 6 hours  {Reading Training
Shana Feissner Kindergarten Upto2hours |CSE Meetings
Terry Vick Jr/Sr HS Special Education |Up to 2 hours  |CSE Meetings

Laurie Penepent

English

Up to 4 hours

CSE Meetings




BYRON-BERGEN CENTRAL SCHOOL DISTRICT

Elementary School
8917 West Bergen Road
Bargen, NY 14418.9747

(585) 404-1220

characterorg

Superintendent - Patrick McGee 2015-2018
Business Administrator — Lori Prinz

Director of Instructional Services — Betsy Brown

Principal — Brian T Meister

To: Patrick McGee
Superintendent
From: Brian Meister “frv~
Principal
Re: Elementary Teacher Recommendation — Tammy Stewart
Date: July 27, 2022

f am recommending Tammy Stewart for appointment as a 1.0 FTE teacher in the area of
Elementary Teacher. After an extensive interview process, Ms. Stewart stood out as a top
candidate.

BM/jm

Byron-Bergen Central School District's MISSION is to inspire, prepare, and support using the VALUES of compassion, humility, kindness, and persisteace with the YISION to change the world,
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BYRON-BERGEN CENTRAL SCHOOL DISTRICT

Eiementary School
8917 Wast Bargen Road
Bergan, MY 14416-9747

I585) 494-1220

characterorg r

Superintendent — Patrick McGzae 252018
Business Administrator — Lori Prinz

Director of instructional Services - Betsy Brown

Principal — Brian T. Meister

To: Patrick McGee
Superintendent
From: Brian Meister -j{~
Principal
Re: Recommendation for Long Term Substitute Teacher
Date: July 29, 2022

I'am recommending Darlene Sommerfeidt as a Long Term Substitute for an elementary education
teaching position for the 2022-2023 school year. After an extensive interview process, Ms.
Sommerfeldt stood out as a top candidate.

BM/im

Byron-Bergen Central School District's MISSION i o inspire, prepars, and support using the VAELES of compassion, humility, kindness, and persistence with the VISION to change the warld,
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CIVIL SERVICE POSITION

RECOMMENDATION
Upon my recommendation, Jead Ao aemaud (candiidate name) is hereby

recommended to be appointed to the & prgvisional* Wprobationary** O permanent {check one} Givil

Service O substita_.lte Q parttime Q full-time (check onej position of SC‘A@QI Mo ey

(Civil Service job title).

* The position is considered provisional if it is a Civil Service tested position and we did not hire
from the list of eligibles. The candidate must iake the test as soon as it is offered and be
reachable on the eligible list to become a probationary employee.

* If the position is probationary, please state what the probationary period will be.
Probationary period is & ). weeks (max. 52 weeks).

. i & . -
The rate of pay will be § \l:ir per )Zf hour O annum (will be pro-rated if hired after start of

fiscal schoo! year) (check one). All other terms and conditions are per the below applicable
employment contract (check one):
0 Office Personnel & Teachers' Aides Assoclation O Bus Driver's Association

Hservice Employees International Union Local 200United MOI"IE Applicable

Additional Information/Comments: “Jz, ) ;,94.4[ Jae N et O 5@“,@&@2[9

pervisor éignature Date

~ FOR BUSINESS/DISTRICT OFFICEUSEONLY

For BOE Meeting on: Candidate Start Date: <1 %¢lz.2
Replaces: Payroll Budget Code:
Attachments Required for Board Recommendation:
Q Civil Service Application Q) Reference Information
0 Civil Service Approval O Fingerprint Clearance

Forms/BLANK Civil Service Recornmendafion Doc 10-28-21
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BYRON-BERGEN CENTRAL SCHOOL DISTRICT
OFFICE OF THE TRANSPORTATION COORDINATOR

August 1, 2022

Lori Prinz

RE: Teal Langmaid-School Monitor
Lori,

I'would like to recommend Teal Langmaid for the position of School Monitor for
the school year 2022-2023.

Teal comes with wonderful references on how great she is with kids. She will be

on our special needs bus and will be a great asset and I believe will work well
with the current driver on that run.

Jaime Vindigni
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District-Wide School Safety Plan

Byron-Bergen Central School District

Byron-Bergen Central School
District's MISSION is to inspire,
prepare, and support using the
VALUES of compassian, humility
kindness, ond persistence with
the YISION to change the world.

Approved by the Byron-Bergen Board of Education
on August 11, 2022
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The District Chief Emergency Officer is the Superintendent, or the Superintendent's Designee.

Patrick McGee, Superintendent
(585) 494-1220, ext. 2829

pmcgee@bbschools.org

Betsy Brown (Superintendent's Designee) — Director of Instructional Services
(585) 494-1220, ext. 2509

bbrown@bbschools.org

Page 2
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SECTION | - GENERAL CONSIDERATIONS AND PLANNING GUIDELINES

A. Purpose — The Byron-Bergen Central School! District-Wide School Safety Plan was
developed pursuant to Commissioner's Regulation 155.17. At the direction of the Byron-
Bergen Centrai School District Board of Education, the Superintendent of Byron-Bergen
Central School District appointed a District-Wide School Safety Team and charged it with the

development and maintenance of the District-Wide School Safety Plan.

B. Identification of Schooi Teams — The Byron-Bergen Central School District has
appointed a District-Wide School Safety Team consisting of, but not limited to, representatives
of the teachers, administrators, parents, school safety personnel, first responders and other

school personnel.

C. Concept of Operations ~ The District-Wide School Safety Plan was designed from
information compiled from the Building-Level Emergency Response Plans. in the event of a
school or district emergency, the District will adhere to the policies and procedures within these
plans. The Superintendent will activate the Emergency Response Teams, as indicated within
the Building-Level Emergency Response Plans, and these Teams will be the initial personnel
to respond to an event. The District will cali upon the resources of first-responders and other
emergency personnel as appropriate to augment response. The Trauma, lilness, and Grief

(TIG) Team may also be activated.

D. Plan Review and Public Comment — Pursuant to Commissioner's Regulation, Section
155.17 (e)(3), this plan wiil be made available for public comment at least 30 days prior to its
adoption. The District-Wide School Safety Plan may be adopted by the School Board only
after at least one public hearing that provides for the participation of school personnel, parents,

students, and any other interested parties. The plan must be formally adopted by the Board of

Education.

Page 5




76

Full copies of the District-Wide School Safety Plan and any amendments will be submitted to

the New York State Education Department within 30 days of adoption.

This plan will be reviewed periodically during the year and will be maintained by the District-
Wide Safety Team. The required annual review will be completed on or before July 1st of
each year after its adoption by the Board of Education. A copy of the plan will be available at
the Byron-Bergen Central School District Office (located at 6917 West Bergen Road, Bergen,
NY 144186). It can also be found on the District's webpage at www.bbschools.org or by calling
(585) 494-1220,

8 NYCRR Section 155.17 (e){3) mandates that a copy of the ERP and any amendments shall

be filed with the appropriate local law enforcement agency and with the New York State Paiice.
Copies of the Emergency Response Plan, including appendices and annexes are distributed to
members of the School Safety Teams, the Byron and Bergen Fire Departments, and Genesee

County Sheriff's Office.

Health & Safety Committee Members
Patrick McGee - Superintendent
Ashley Grillo - Jr./Sr. High School Principal, Parent
Betsy Brown - Director of Instructional Services
Brian Meister - Elementary School Principal
Roger Caldwell - Director of Facilities
Jaime Vindigni - Transportation Coordinator
Josh Brabon - School Resource Officer
Amy Stevens - School Nurse and Infection Control Officer
Robert Kaercher — Schoo! Counselor, Parent
Mike Conine - Chemical Hygiene Officer
Terry Vick - Jr./Sr. High School Faculty Representative
Danielle Carson - Elementary School Faculty Representative, Parent

Amy Phillips - Board of Education Trustee, Parent

Page 6
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SECTION Il - RISK REDUCTION/PREVENTION AND INTERVENTION

A. Prevention/Intervention Strategies Program Initiatives — The District has
implemented various programs and activities aimed at improving communication among
students and between students and staff and reporting of potentially violent incidents, such as

the establishment of:

® Non-Violent conflict resolution training programs

® Direct instruction of violence prevention and mental health awareness

® Professional deveiopment for faculty and staff on situational and multi-hazard
responses

® TIG Team (Trauma, liiness, and Grief) implementation

Py Peer mediation and adult mentoring programs

® Establishing anonymous reporting mechanisms for school violence/bullying

Py Awareness and intervention programs, designed by the Counseling Department and the
School Resource Officer

® District-sponsored community education seminars and informal programs at times that

are convenient to parents and families

Training, Drills, and Exercises — Administrators, staff, and students engage in policies and
procedures for annual multi-hazard school safety training for staff and students, including the
strategies for implementing training related to multi-hazards. These drills and training include:
early go-home drill; table top exercises; live drills: and Emergency Management Team
exercises. These exercises are also completed with members of the Genesee County
Sheriff's Department and members of the local Fire Departments. All staff members are
trained on school security protocols and best practices. Members of the TIG Team (Trauma,

lliness, and Grief) are trained to work cooperatively with the District and Building Safety Teams

to coordinate support for training, drills, and exercises.

Page 7
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Implementation of School Security — The Byron-Bergen Central School District has
comprehensive policies and procedures designed to provide school building security, including
the use of school safety officers and/or security devices and other procedures. Some of these
security measures include: controiling traffic flow on campus; hall monitors; visitor badge/sign-
in procedures; video surveillance; metal detectors; a school resource officer; security audit;

canine searches and training all staff on crisis intervention.

Duties of Security Personnel - The School Resource Officer is charged with maintaining the
safety of the building through a series of activities. These include making rounds throughout
the buildings and grounds to maintain a presence; assisting the Assistant Principals’ office with
student discipline; assist in the execution of the Emergency Management Plan; be competent
with the use of the school's security camera system; serve as a liaison between the school,
law enforcement, and emergency response teams; serve on the District Safety Committee; be
a daily presence during the lunches to assist in supervising students; make recommendations

to administration in terms of best practice with regards to student and staff safety.

Vitat Educational Agency Information — The District maintains copies of student/family
census materiai (including contact and custodial information) in an electronic and hard copy
form. This Vital Educational Agency Information is maintained and updated regularly. In the
event that an evacuation is necessary, administration will have access to this information
electronically, if conditions allow, and in hard copy form. This will be updated at the beginning
of each school year or when personnel changes, and then on a regular basis. Any details

about the building population are confidential and only listed in the Building Emergency Plan.

B. Early Detection of Potentially Violent Behaviors — The District maintains policies and
procedures for the dissemination of informative materials regarding the early detection of
potentially concerning behaviors, inctuding, but not limited to the identification of famity,
community, and environmental factors to teachers, administrators, parents/guardians,
students, and other persons deemed appropriate to receive such information. To prepare for
violent incidents and increase student safety, all staff members are trained annually on the

identification of early warning signs and violence prevention strategies. The District Safety

Page 8
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Team will make recommendations for additional trainings based on relevant topics and/or a

needs-assessment model.

C. Hazard Identification — Sites for potential emergencies include: the primary and
secondary school buildings, property adjacent to the schools (athletic fields, playground areas,

and parking lots), school buses, and field trips.
SECTION Il - RESPONSE

A. Notification and Activation (Internal and Externai Communications) — The District
has identified procedures for contacting appropriate law enforcement officials in the event of a
violent incident. The District's procedures include maintaining a list of local law enforcement
agencies, and the designation of the individuals who are authorized to contact law

enforcement agencies.

The District will inform all educational agencies within the school district of a disaster or

emergency situation by means of:

Telephone
Email

Emergency responders

PA system

In the event of an emergency or impending emergency, the Superintendent will notify all

appropriate faculty and staff. This includes the administrative teams in the:

Byron-Bergen Elementary School
Byron-Bergen Jr./Sr. High School
Byron-Bergen District Office

Byron-Bergen Transportation/Maintenance Facility

Page 9




Parents, guardians, or persons in parental relation to the students will be contacted in the

event of an emergency by the administrative team via;

Instant Connect System (telephone and text)

L

® Website/Social Media

e Email

® Local media

Py Emergency Alert Broadcast System

B. Situational Responses/Multi-Hazard Responses — Responses/Actions ~ Included in

the building-level safety plans are for handling multi-hazard emergencies and are in
compliance with the Incident Command System (ICS). Functional Annexes (specific
information and direction) provide standard language and procedures, and are intended to be
transferable to schools statewide - modifications are not recommended. These protocols are
updated annually and are included in the confidential Building-Level Emergency Response

Plan. These guidelines include, but are not limited to:

1. Shelter-in-Place: A Shelter-In-Place annex describes courses of action when students
and staff are required to remain indoors, perhaps for an extended period of time, because it is
safer inside the building or a room than outside. Depending on the threat or hazard, students

and staff may be required to move to rooms that can be sealed (such as in the event of a

chemical or biological hazard) or rooms/hallways without windows (such as in the event of a

tornado).

2. Hold-In-Place: If there is an internal incident or administrative matter such as students
fighting in a hallway, a maintenance issue, or medical emergency that requires student and
staff movement to be limited, a “Hold-In-Place” may be initiated. This is intended to keep

students and staff out of the affected area until the situation can be rectified.

80
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3. Evacuation: Should take place if it is determined that it is safer outside than inside the
building (i.e.; fire, explosion, intruder, hazardous material spill) and staff, students, and visitors

can safely reach the evacuation location without danger.

4. Lockout: Describes the courses of action the school will execute to secure school
buildings and grounds during incidents that pose an imminent concern outside of the school.
The primary objective of a lockout is to quickly ensure all school staff, students, and visitors

are secured In the school! building away from the outside danger.

5. Lockdown: Describes the courses of action schools will execute to secure school
buildings and grounds during incidents that pose an immediate threat of violence in or around
the school. The primary objective of a lockdown is to quickly ensure ail school staff, students,

and visitors are secured in rooms away from immediate danger.
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Response Actions to Specific Emergencies - Note that all emergencies are unigue and it

may be more effective to implement other response actions than those that are listed in this

chart. The incident Commander will need to make the ultimate decision.

Criminal Offenses

(Notify police for all incidents

Bomb Threat

Shelter or Evacuate

Biological Threat

Shelter and Evacuate

Civil Disturbance

Shelter or Lockdown

Hostage Taking Lockdown
Intrusion Lockdown
Kidnapping Lockdown
Natural Hazards
Earthquake Shelter
Flood Shelter or Evacuate
Thunderstorm/Lightening Shelter
Tornado Shelter
Winter Storm Cancellation, Shelter or Evacuate

Technological Hazards

Airplane Crash

Shelter or Evacuate

Gas Leak Evacuate

Hazardous Leak Off-Site Shelter

Hazardous Leak On-Site Evacuate

Water Loss Evacuate
Fire and/or Explosion Evacuate
System Failure

Building Structural Evacuate

Electrical

Evacuate or Early Dismissal

Heating

Early Dismissal

Transportation Fleet

Arrange Alternate Transportation

Roof

Evacuate

Sewage System

Evacuate or Early Dismissal

Medical Emergency (Ambuiance Needed)

Hold In Place

Page 12




83

Responses to Acts of Violence: Implied or Direct Threats — The Byron-Bergen Central

School District uses the following type(s) of procedure(s):

Use of staff trained in de-escalation or other strategies to diffuse the situation.
Inform Building Principal of implied or direct threat.

Initiate lockdown, lockout, or evacuate if appropriate.

Determine level of threat with Superintendent/designee.

Contact the appropriate law enforcement agency, if necessary.

Discipline or legal action, as appropriate.

Monitor the situation, adjust response as appropriate.

Policies and procedures for responding to acts of violence by students, teachers, other school

personnel, and visitors to the school including threats by students against themselves, which

may inciude the risk of suicide.

Gather and verify the information regarding the situation: be as specific and clear as
needed.

Review school procedures.

Principal wil notify the Superintendent’s Office.

Superintendent will decide in what way other schools will be informed of the situation.
Principal/Building TIG contact will contact the District TIG Coordinator. Determinations
are made as to how and when to share information with TIG Team, and other affected
buildings.

Consult will law enforcement regarding which details are to be shared.

ldentify who will act as a family liaison and then that individual will contact the family

members to discuss how and what information they wish to be shared with their

student.
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Consult SchoolTool! to identify which students would be most closely affected. If any
chitd at school is directly affected by the situation decisions will be made as to level of
disclosure. Identify list of students and staff that are directly impacted and divide
among members for check-in. Timing needs to be immediate as we wish to avoid
students becoming aware of a situation via their personal communication devices. If
this does occur, support will be given to those students. Referrals offered and support
encouraged.

A suitable room or area for support will be designated as a specific location for the TIG
Committee members. ‘

Building level TIG Team meets with school psychologist, school counselor, school

nurse, Principal and/or TOSA, to formulate a plan for the day.

Arrangements for Obtaining Emergency Assistance from Local Government — The
District has identified the procedures to be used to obtain assistance during emergencies from

emergency service organizations and local government agencies.

Superintendent/Designee in an emergency will contact the 911 center for police, fire or

EMS response.
Superintendent/Designee contacts the highest-ranking local government official for

notification and/or assistance

Procedures for Obtaining Advice and Assistance from Local Government Officials — The
District has identified the procedures to be used to obtain advice and assistance from local
government officials including the county, town, or village officials responsible for

implementation of Article 2B of the Executive Law.

Superintendent/Designee in an emergency will contact the emergency management

coordinator and/or the highest ranking local government official for obtaining advice and

assistance.
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Procedures to Coordinate the Use of School District Resources and Manpower During

Emergencies — The District has identified procedures to use school resources including, but

not limited to:

Facilities for sheltering and buses for transportation

. Maintenance trucks for material transport

Maintenance machines for moving items/transport as necessary.

Emergency response equipment, including first aid supplies, barriers, emergency
response kits, temporary sheiter.

. Food for temporary sheltering

Technology as appropriate (cell phones, landline phones, fax machines, walkie tatkies)

. Cots, blankets, etc., as availabie

Protective Action Options - The following actions will be considered in response to an

emergency where appropriate.

. Early Dismissal - for situations that warrant sending students home safely prior to the
end of regular school day (see Weather Related). Arrange transportation, contact local

media, and activate the parent notification system.

® Evacuation - (before, during, and after school hours, including security during
evacuation/evacuation routes). After determining the level of threat, contact the
Transportation Coordinator to arrange transportation if necessary. Clear all evacuation
routes and sites prior to evacuation. Evacuate all staff and students to pre-arranged

evacuation sites. Account for all students and staff population. Report any missing staff

or students to the Building Principal/Designee.
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. Sheltering/Lockout (internal and external) - Determine the level of threat. Determine
location of sheltering depending on the nature of the incident. Account for all students
and staff. Report any missing staff or students to the Building Principal/Designee.
Determine other occupants in the building. Make appropriate arrangements for human
needs. Take appropriate safety precautions. Establish a public information officer to
provide information. Retain appropriate District personnel until all students have been

returned home.

. School Cancellation - When situations warrant the safety of the students to remain at
home. If the school closes or closes early because of hazardous road/weather
conditions there shall be NO activities sponsored by the school in any of the school

facilities (see Weather Related).

° Lockdown - During situations of hostile criminal act or where students/staff must be
safety secured, provisions shall be in place to secure the building and occupants.
Implement "Security of a Crime Scene Procedures” to protect any area from disturbance

where a potential crime has been committed.

Weather Related - The Transportation Coordinator shall investigate road conditions and
contact the dispatcher in the Town, County, and State Highway Departments, as well as the
Genesee County Sheriff's Department for reports on road conditions and then report
conditions and recommendations to the Superintendent. The Superintendent shall make the
decision whether to close or not. The Superintendent or hisfher designee shall contact the
Transportation Coordinator, Director of Facilities, and the Building Administrators to advise
them of that decision and if appropriate, the time for dismissal. Principals or other designees
shall contact the local radio/television stations on the emergency list as soon as it is possible.

Instant Connect will be activated.

BOCES, Private, or Parochial Transportation. If the District is closed because of hazardous

conditions of roads, students who live in the District will not be transported to BOCES, private

or parochial schools.
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SECTION IV - RECOVERY

A. District Support for Buildings — The District resources will support the Emergency
Response Teams and the Post-Incident Response Teams in the affected Schools as needed.
The Post-Incident Response is intended for initiating and establishing crisis intervention to

affected employees/students. After an incident, the school teams shall meet and review the

following:

. Establish documents

. Assess changes needed to the Emergency Response Plan

. Consider additional training or resources

. Evaluate the current violence prevention/school safety activities

. Provide appropriate counseling services

o Assembie TIG Team (Trauma, lilness, and Grief)

. Maintenance/repair to Transportation systems or Custodial Staff

. Establish meeting times with staff, students, families, public meeting, and/or other

methods to communicate

U Superintendent will communicate with media

B. Disaster Mental Health Service

The District Office will assist in the coordination of Disaster Mental Health Resources, in
support of the Post-Incident Response Teams, in the affected schooli(s). The TIG
Team, counselors, and school psychologists will be an integral part of this evaluation.
The District will evaluate the response in the recovery and assess violence prevention

and school safety activities and what the school can do to improve its plan.
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New York State
Accredfted Agency

Sherkfs Office

165 Park Road
Batavia, NY 14020
{585} 345-3000
FAX: (585} 343-9129

Genesee County Jail
P.0, Bax 151

Batavia, NY 14021-0151
(285} 343-0838

FAX: (585) 344-2541

Genesee justice

14 West Maln Street
Batavia, NY 14020
(585) 815-7821
FAX: (585} 345-3095

Justce for Children
Advocacy Center
304 East Main Street
Batavia, NY 14020
{585) 344-8576
FAX: (885} 345-3090

Animal Sheiter

3841 West Main Street
Batavia, NY 14020
(585) 343-6410

FAX: (585) 345-3075
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APPENDIX A
School Resource Office MOU

Office of the Sheriff

Genesee County, New York

William A Sheron, Ir, Sherifli
Bradley D. Mazur, [Undersheriff

August 24, 2021 ‘ CL' / Vs

i, 0, -

Mr. Patrick McGee, Superintendent
Byron-Bergen Central School District
6917 West Bergen Road

Bergen, New York 14416-9747

Re: School Resource Officer MOTJ

Pear Mr. McGee:

Enclosed please find a fully executed Memorandumn of Understanding
between Byron-Bergen Central School District, the Genesee County Sheriff
and the County of Genesee for a school resource officer on Byron-Bergen
school campuses September 1, 2021, through August 31, 2022.

If you have any questions, please feel free to contact me at 585-345-3000
Xx3501.

Sincerely,
A, 7. .zz__,/

William A. Sheron, Jr.
Sheriff

was/cdp

Enclosure

WWH.CoZ ny.us/depart heriff
e-mail; Sheriff.Depi@co.genesee.ny.us

Page 18




MEMORANDUM OF
UNDERSTANDING

The County of Genesee, the Genesee County Sheriff and the Byron-Bergen Central School
District hereby express their commitment to a partnership that will estabiish and utilize a
School Resource Officer (SRO) equipped with a marked Genesee County Sheriff's Office

patrol vehicle on the Byron-Bergen scheol campuses.

This agreement shall commence on September 1, 2021, and shall terminate on
August 31, 2022, unless extended by mutual agreement of the parties thereto. The
compensation under this agreetnent shall be paid by the Byron-Bergen Central School

District to Genesee County in the amount of $102,813.81% (see Addendum A) for the time

period stated above,
* The yearly retirement and medical rates are not available until late fall; therefore,
Addendum A4 includes 2021 rates Jor 2022,

Once all the rates have been confirmed, they will be modified, and, if applicable. the
difference will be billed under a separate invoice or a credit will be applied

The County of Genesee, the Genesee County Sherift and the Byron-Bergen Central School
District agree that the mission and goals of the partnership are as follows:

* To maintain a safe, secure and uninterrupted learning environment for the staff and
students at the Byron-Bergen schools.

* To make the Byron-Bergen Central School District safer for all chiidren and staff by
reducing school-related crime and by dealing with problems and issues identified in the

student population.
* To promote respect for people and property.

+ To teach the value of our legal system and the importance of student participation in
supporting and improving it.

* To allow students access to the legal system and to bridge the gap between police
officer and young people.

* To reduce juvenile crime by helping students formulate an awareness of rules and
respect for authority and the justice systern.

* To teach students how to avoid becoming a victim through self-awareness and ctime
prevention.

The Genesee County Sheriff and the Byron-Bergen Central School District agree to work to

accomplish these goals,

89
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The Genesee County Sheriff will provide the Byron-Bergen Central School District with a
full-time Deputy Sheriff who will participate in school activities as a Schoo!l Resource
Officer. The School Resource Officer will be selected by mutual agreement between the
Genesee County Sheriff and the District Superintendent of Byron-Bergen, or his/her
designee. The School Resource Officer will follow the approved Byron-Bergen Central

School District instructional calendar.

The Deputy Sheriff assigned to this duty shall be responsible to the Genesee County Sheriff
and the chain of command established therein and shall be required to attend mandated annual
firearms qualifications. In all school-related activities, the School Resource Officer shali
work under the direction and guidance of the District Superintendent or his/her designee and,
specificaily, as listed below:

District-led Investigations: Alleged or possible violations of the Code of Conduct

will be investigated by building principals, the Superintendent or their designees

in accordance with the District’s policies govermning same (“District-led

investigations™). A SRO may be tasked by building principals, the Superintendent

or their designees to participate in District-led investigations, but will not lead

those investigations. When the SRO is asked to participate and/or assist with

District-led investigations, the SRO will not be acting in his/her capacity as a

member of law enforcement. Parents/guardians do not need to be notified before

their student is interviewed as part of a District-led investigation, even if 2 SRO is

participating in the investigation.

Criminal Investigations: If, through the course of investigating alleged or
possible violations of the Code of Canduct, building principals, the
Superintendent or their designees learn that conduct may be criminal in nature,
they will report such conduct to the SRO, who may initiate a separate criminal
investigation (“Criminal Investigation™). When the SRO is asked to participate
and/or assist with a Criminal Investigation, the SRO will be acting in his/her
capacity as a member of law enforcement, and must meet the requisite
Constitutional standards to conduct searches. Ifa SRO, the Sheriff’s Office,

and/or any other members of law enforcement initiates a Criminal Investigation

90
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relating to a student’s conduct, parents/guardians will be notified before their
student is interviewed as part of that criminal investigation, unless an immediate

risk of health and/or safety exists.

The partnership between the County of Genesee, the Genesee County Sheriff, and the
Byron-Bergen Central School District will be evaluated by the District Superintendent (or
designee) and the Genesee County Sheriff (or designee) on a regular basis. The School
Resource Officer shall also meet regularly with school officials and supervisors in the
Sheriff’s Office for assistance and direction in decision making. The School Resource
Officer will provide Byron-Bergen Cental School District officials and the Genesee County

Sheriff with monthly reports describing the activities that have been carried out,

The responsibilities of the School Resource Officer will include, but not limited to, the

following job-related activities:

* Promote, provide and maintain an atmosphere of safety for students, faculty, staff and
administrators.

» Serve as a law enforcement resource for students, faculty, staff and administration.
* Work to prevent crime, enforce laws, provide a positive police presence, enforce
campus security and make security suggestions.

¢+ Encourage, develop and foster communications and dialogue between students, the
school community and law enforcement.

+ Provide counsel for students and members of the school community experiencing
school, family, legal or social problems.

* Address issues involving, but not limited to, alcohol, drugs, tobacco, peer pressure and
sex prior to these issues manifesting themselves as problems.

* Serve as a positive role model for students.

» Offer career counseling in areas that involve criminal Jjustice and law enforcement upon
request,

* Assist the school in planning and implementing conflict resalution strategies.

* Respond immediately to school needs to ensure safety in times of crisis and provide
appropriate follow through,

« Focus on issues and concerns in the school that will prevent potential problems from
oceurring.

» Meet the faculty, parents, students, and the community to present and discuss violence
prevention strategies.
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The School Resource Officer is assigned to the Byron-Bergen Central School District and
will only be called away under exigent circumstances and will return to the Byron-Bergen

Schools as soon as practical.

This agreement may be terminated upon thirty (30} days written notice by either party; and
upon termination, the cost associated with any remaining accrued comp time by the School
Resource Officer will be reimbursed to Genesee County by the Byron- Bergen Central

School District,

FORCE MAJEURE: In case by reason of force majeure either party hereto shall be rendered
unable wholly or in part to carry out its obligations under this Agreement, if such party shall

give notice and full particulars of such force majeurs in writing to the other party within a
reasonable time after occurrence of the event or cause relied on, the obligations of the party
giving such notice as far as they are affected by such force majeure, shall be suspended during
the continuance of the inability then claimed, which shall be no longer than a reasonable time
for the removal of the effect thereof. Such party shall endeavor to remove or overcome such
inability with all reasonable dispatch. The term “force majeure™, as employed herein, shall
mean acts of God, strikes, lockouts or other industrial disturbances, acts of the public enemy,
orders of any kind of the Government of the United States or of the State or any civil or
military authority, insurrections, riots, epidemics, pandemics, landslides, lightning,
earthquakes, fires, hurricanes, storms, floods, washouts, droughts, arresi, retraining of
government and people, civil disturbances, explosions, partial or entire failure of utilities,
shortages of labor, material, supplies or transpoertation, or any other similar or different cause

not reasonably within the control of the party claiming such inability.

The School Resource Officer shall spend at least 75% of his‘her time in and around the
school campuses. The School Resource Officer will meet with school administrators on a
regular basis, as needed through the program. The School Resource Officer will prepare a
written evaluation of program activities every six (6) months and shall provide this
evaluation to the District Superintendent and the Genesee County Sheriff. The evaluation
will measure the program’s success in achieving the stated goals and objectives and may
create the basis for modifying the program. Program modifications shall be made only if
mutually agreed upon by the Genesee County Sheriff’s Office and the District

Superintendent.
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| Dated 7!({/!4&‘“ /ﬂ“%

’I Patrick'McGee, Superintendent
I Byron-Bergen Central School District

Dated: 7/7’{5// A /(;5’7/ ﬁd’f&’_ }54 &%ﬂ,{_,
’ Rachelle M. Stein, Chair
Genesee County Legislature

Dated: 771722y %ﬁff//’%/

William A. Shefon, Jr., Sheriff
Genesee County Sheriffs Office

Page 23




-

Py

STATE OF NEW YORK } )
COUNTY OF GENESEE § SS°

On this _{ g% dayof ) u‘\z » 2021, before me personally appeared

PATRICK MCGEE, as Distfict Superintendent of Byron-Bergen Central Schools, to me
known, who being duly sworn, did depose and say that he has offices in the Town of Bergen,
State of New York, the municipal corporation described in and who executed the foregoing
Agreement; that he knows the seal of said County; that the seal affixed to said Agreement is
such County’s seal; that it was so affixed by order of the Genesee County Legislature; that he
signed his name thereto by like order.

LA ol JM}}M 44 , /é@,m\‘,

Notary Public

STATE OF NEW YORK } )
COUNTY OF GENESEE § SS:

On this ﬂ,ﬂ day of _ T ye 2021, before me personally appeared

ROCHELLE M. STEIN, as Chair of the Genesce County Legislature, to me known, who
being duly sworn, did depose and say that she has offices in the City of Batavia, State of New
York, the municipal corporation described in and who executed the foregoing Agreement;
that she knows the seal of said County; that the seal affixed to said Agreement is such
County’s seal; that it was so affixed by order of the Genesee County Legislature; that she
signed her name thereto by like order.

Lo dy 8 Fadbyy
Notary Ryblie, H. LaGrou
Notary Public, Stata of New York
No. 01LA6403727
Qualified in Genesee
My Commission Expires 02/03/2024

STATE OF NEW YORK } ]
COUNTY OF GENESEE S S8:

On this M*LL day of \Ju_(l(,l , 2021, before me personally appeared

WILLIAM A. SHERON, JR., to me known, who being by me duly sworn did depose and
say that he resides in the County of Genesee, New York, and that he is the Sheriff of Genesee
County, the municipal corporation described in and which executed the above instrument; that
he is authorized to execute such instrument; and that he signed his name thereto by virtue of

such authority. / . ,)
i L
\_ skl ?q {KbUZ Jl! o Ltnna,
CAROLYN ALANE DELLA PEHMMA Notary Public
Nolary Pubiic, $ae o Mow fork
Mo DEE2271132

Qualiicd in G Courdy
Commisslon Capires Ay 30 20 4
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Byron-Bergen CSD Organizational Chart

Board Audit Committea
Board Budget/Finance Committee

LhRE prapay

LLER Fesyay
i ey

IWDLEL oy

Board Policy Commiitee

Beard Facilities Cominittea
Board SOAR Committee

_.t Board of EducatioTI

Byron-Bergen Central School District
Organizational Chart

Data Coardinator
(3FTE}
District Vechnalogy
Coordinator

Supernntendent
— = significant relationship Testnobcy
Business Administrator | l_Elemeﬂta Principal I JunferdSenicr High School Principal Directorof
I— 7 D"E.'?t.':'mf Y P 4 it Instruetional Services
Facilitieg
- P Athietic gfwﬂf'
PS5 Assistant Cotmszhs Diractor Senies
Cuntociors, Coumsslor Principal
z'é’“m;'ﬁ“ Instructnal .
Parschinal Az Coaghss
Taachars
-—l Payahekpiz
Taaghar
Tesghes Abjas
Aifes

NOTE: Administrators supervise

their office staff.
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APPENDIX C
Public Employer Health Emergency Plan

Byron-Bergen Central
School District

Public Employer Health
Emergency Plan

Reviewed June 2022
Date of Appraved Plan: May 11, 2021 Board of Education Adopted

This plan has been developed in accordance with NYS legislation 58617B/A10832.
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Promulgation

This plan has been developed in accordance with the amended New York State Labor Law section 27-c and New
York State Education Law paragraphs k and | of subdivision 2 of section 2801-a (as amended by section 1 of part
B of chapter 56 of the laws of 2016), as applicable.

This plan has been developed with the input of Byron-Bergen Office Personnel and Teachers’ Aide Assaciation,
Byron-Bergen Administrators and Supervisors Association, Byran-Bergen Faculty Assaciation, Byron-Bergen Non-
Teaching Service Personnel Association Service Employees International Unian, as required by the amended
New York State Labor Law,

No content of this plan is intended to impede, infringe, diminish, or impair the rights of us or aur valued
employees under any law, rule, regulation, or collectively negotiated agreement, or the rights and benefits
which accrue to employees through coliective bargaining agreements, or otherwise diminish the integrity of the

existing collective bargaining relationship.

This plan has been approved in accordance with requirements applicable to the agency, jurisdiction, authority,
ar district, as represented by the signature of the authorized individual below.

As the authorized official of Byron-Bergen Central Schoo! District, | hereby attest that this plan has been
developed, approved, and placed in full effect in accordance with 5861 7B/A10832 which amends New York
State Labor Law section 27-c and New York State Education Law paragraphs k and | of subdivision 2 of section
2801-a (as amended by section 1 of part B of chapter 56 of the laws of 2016), as applicable, to address public

heaith emergency planning requirements,

Signed on this day:

By: Mr. Patrick McGee Signature!

Title: Superintendent

pg. 1
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Implementad by
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Purpose, Scape, Situation Overview, and Assumptions

Purpnse

This plan has been developed in accordance with the amended New York State Labor Law section 27-c and New
York State Education Law paragraphs k and [ of subdivision 2 of section 2801-a (as amended by section 1 of part
B of chapter 56 of the laws of 2018), as applicable, These laws were amended by the passing of legislation
58617B/A10832 signed by the Governor of New York State on September 7, 2020, requires public employers to
adopt a plan for operations in the event of a declared public health emergency involving a communicable
disease. The plan includes the identification of essential positions, facilitation of remote work for non-essential
positions, provision of personal protective equipment, and protocols for supporting contact tracing,

Scape

This plan was developed exclusively for and is applicable to Byron-Bergen Central School District. This plan is
pertinent to a declared public health emergency in the State of New York which may Impact our operations; and
itis in the interest of the safety of our employees and contractors, and the continuity of our operations that we
have promulgated this plan.

Situation Overviaw

On March 11, 2020 the World Health Organization declared a pandermic far the novel caronavirus which causes
the COVID-19 severe acute respiratary syndrome. This plan has been developed in accordance with amended
laws to support continued resilience for a continuation of the spread of this disease or for other infectious
diseases which may emerge and cause a declaration of a public health emergency.

The health and safety of our employees and contractors is crucial to maintaining our mission essential

operations, We encourage all employees and contractors to use CDC Suidance for Keeping Workplaces, Schagls,

Homes, and Commercial Establishmens Safe. The fundamentals of reducing the spread of infection include:

*  Using hand sanitizer and washing hands with soap and water frequently, including:
o After using the restroam
o After returning from a public outing
o After touching/dispasing of garbage
o After using public computers, touching public tables, and countertops, etc.
* Practice social distancing when possible
» ifyou are feeling ill or have a fever, notify your supervisor immediately and go home
» If you start to experience coughing or sneezing, step away from peaple and food, cough or sneeze into
the crook of your arm or a tissue, the latter of which should be disposed of immediately
»  Clean and disinfect workstations daily and as needed throughout the day
*»  Other guidance which may be pubfished by the CDC, the State Department of Health, or County health

officials.

Planning Assumptions

This plan was developed based on infarmation, best practices, and guidance available as of the date of
publication. The plan was developed to [argely reflect the circumstances of the current Coronavirus pandemic
but may also be applicable to other infectious disease outbreaks,

The following assumptions have been made in the deveiopment of this plan:

0g. 3
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¢ The health and safety of our employees and contractors, and their families, is of utmost importance

*  The circumstances of a public health emergency may directly impact our own operations,

¢ Impacts of a public health emergency will take time for us to respond to, with appropriate safety
measures put into place and adjustments made to operations to maximize safety

*+ The public and our constituency expects us to maintain a level of mission essential operations

¢ Resource support from other jurisdictions may be limited based upon the level of impact the pubhlic
health emergency has upon them

*  Supply chains, particularly those for personal protective equipment (PPE) and cieaning supplies, may be
heavily impacted, tesulting in considerable delays in procurement

¢ The operations of other entities, including the private sector (vendars, contractors, etc.), non-profit
organizations, and other governmental agencies and services may 3lso be impacted due to the public
health emergency, causing delays or ather disruptions in their services

¢ Emergency measures and operational changes may need to be adjusted based upon the specific
circumstances and impacts of the public health ermergency, as well as guidance and direction from
public health officials and the governor

* Per S8617B/A10832, ‘essential employee’ is defined as a public employee or contractor that is required
to be physically present at a work site to perform their job

* Per SB617B/A10832, 'nan-essential em ployee’ is defined as a public empioyee or contractar thatis not
required to be physically present at a work site to perform their job

Concept of Operations

The Superintendent of Byron-Bergen Central School District, their designee, or their successor holds the
autharity to execute and direct the im plementation of this plan. Implementation, monitoring of operations and
adjustments to plan implementation may be supported by additional personnel, at the discretion of the
Superintendent of Schools.

Upon the determination of im plementing this plan, all employees and contractars of Byron-Bergen Central
Schaal District shall be notified by email and District Messaging System with details provided as possible and
necessary, with additional information and updates provided on a regular basis, All district employees, parents
and guardians, and the Board of Education will be notified of pertinent operational changes by way of email and
District Messaging System. Other interested parties, such as vendors, will be notified by phone and/or emall as
necessary. The Superintendent or his/her designee will maintain communications with the public and
constituents as needed throughout the implementation of this plan.

The Superintendent of Byron-Bergen Central School District, their designee, or their successor will maintain
awareness of information, direction, and guidance from public health officials and the Governor's office,
directing the implementation of changes as necessary.

Upon resolution of the public health emergency, the Superintendent of Byron-Bergen Central School District,
their designee, or their successor will direct the resumption of normal operations or operations with
modifications as necessary.

Mission Essential Functions
When confronting events that disrupt normal operations, Byron-Bergen Central School District is committed to
ensuring that essential functions will be continued even under the most challenging circumstances,

pg. 4
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Essential functions are those functions that enable an arganization ta:

1. Maintain the safety of employees, contractors, and our constituency
Provide vital services

Provide services required by law

Sustain quality operations

Uphold the core values of Byron-Bergen Central Schoal District

LA A

The Byron-Bergen Central School District has identified as critical only those priority functions that are required
ar are necessary to pravide vital services. During activatian of this plan, all other activities may be suspended to
enable the organization to concentrate on providing the critical functions and building the internal capabilities
necessary to increase and eventually restore operations. Appropriate communications with employees,
contractors, our constituents, and other stakeholders will be an ongoing priority.

Essential functions are prioritized according to:

¢ The time criticality of each essential function
+ Interdependency of a one function to others
* The recovery sequence of essential functions and their vital processes

Priority 1 identifies the most essential of functions, with pricrity 4 identifying functions that are essential, but

least among them,

The mission essential functions for Byron-Bergen Central Schoal District have heen identified as:

School Business Liaison for the Superintendent of Schools. Coordinates and supports 1
Administrator the goals of the District with the Superintendent of Schools. Oversees
the functions of the Business Office. Communicates directly with
administration to assist with planning and daily functions to achieve
District goals and maintain safety equipment and supplies

FEfents Ngsta e
Coordinates functions delegated by the Superintendent of Scheals. 1
Assigns tasks to facilitate and accomplish district goals. Oversees
personnel assigned to tasks. Ensures critical functions are being
performed as necessary. Provides regular progress reports on daily

Administrators

activities necessary to accomplish district goals. When directed by the

pg. 5
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Superintendent of Schools, the administration is responsible for
communicating and updating empioyees in district policy. This includes
cleaning regime, scheduling and any changes to these duties. Monitars

Directornf Fadilities © -

] brope

Custodians

Coordinates activities with and updates the Director of Facilities, The
Director of Facilities and Custodians will oversee and ensure school
buildings are being cleaned properly, Provides employees with proper
direction for performing necessary cleaning equipment, cleaning
products and protacols. Provides a direct line of communication fram
custadial staff to the Director of Facilities. Keeps records of and
contrals inventory, Coordinates all deliveries including deliveries from
suppliers and deliveries to building staff. Assists with building
schedules and arranging custodial staff and staff schedules to mest
District needs. Respansible for cammunication and updating
employees in district policy, cleaning regime, schedules and constant

I2] & jalfame

Technology
Department

Provides support to ensure critical infrastructure is in
effective building support and educational support securely. Works
directly with the Superintendent of Schools and Administration staff to
ensure communication and internet stability, Provides the necessary
equipment and approved software to staff and students to perform
the functions of each necessary school sector to maintain building
maintenance, day-to-day operations, and educational needs.

place to provide

pg. &
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Clerical Team

Superintendent of Schools and directed by their schoof administrator,
The District will determine need based on individual circumstances
and can be utilized in schoo! or remotely. Administration will provide
services necessary for staff to operate in a safe and clean environment
on site. Administration will ensure all staff wilt be informed of and are
required adhere to district safety policy while onsite, Administration
will provide the necessary means and materials ta safely and
effectively work in a remote setting as well.

Staff will continue to perform vital services as directed by the 1

n

Cleaners

Custodial staff will work as directed by the Directar of Facilities. The 2

Director of Facilities will oversee and ensure school buildings are being
cleaned properly. Building Administration will also assist with
notification and information about building conditions and issues that
need to be discussed or addressed. Custodial staff has received
pandemic awareness training. Training provided essential information
about communicable diseases. Training also included information
about personal protective equipment, cleaning products, proper
disinfection and sanitization and product use, product labels, Safety
Data Sheets, and manufacturers” requirements for use. The district will
provide custodial staff with the required personal protective
equipment and cleaning supplies to maintain a safe working
environment, Staff shifts and persannel will be scheduled accardingly
based on the needs of the district. As with all staff, custodial personnel
will follow district pratocols as well as those required by the CDC, DOL

pg. 7
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Outside Contractors Outside contractors wilf be scheduted and work will be performed with | 3
the oversight of the Director of Facilities. All outside contractors will
natify the Director of Facilities when they arrive on-site. Qutside
contractors will be informed of district procedures and policy before
they are allowed to work an the premises. Companies performing
work on site will provide their employees with the proper PPE to
comply with District policy. Outside contractars who do not ar cannot
work safely WI" nat be aflowed on distnct property

| Food Service -

Transportation Transpormtmn wrli prowde services dfrected by the School Busmess 1
Administrator. The Transpartation Coordinator will supervise
operations. The District will provide safe and secure transportation
based on the needs of the District and learning environment. Protocols
will be established and the Transportation Contractor has received
proper training for cleaning and sanitizing buses. The Transportation
Contractor will provide their employees with the training and proper
PPE and disinfection equipment to effectively maintain the
transportation fleet. Records will be maintained accurately to ensure
bus safety procedures are being followed. The Transportation
Coordinator will schedule staff and bussing pickup and drop off
according to the needs of the district. The District will continually
|nform staff and parenis of changes to procedures as necessary.
erinfendenit of & ':hools W|II develop 1

BOE

Outside Deliveries Delwenes wﬂl be coordlnated with the Dlrectnr of Fadlutres The 3
Director of Facilities will inform companies of District Policy and
pracedures in advance. All delivery agents will be required to notify
the district prior to arrival st District and strictly adhere to district
policy while on site,

Essential Positions

Each essential function identified above requires certain positions on-site to effectively operate. The table below
identifies the positions or titles that are essential to be staffed on-site for the continued operation of each
essential function. Note that while some functions and assaciated personnel may be essential, some of these
can be conducted remotely and do not need to be identified in this section.

Essential Essential lustification for Each
Function Positions/Titles

pg. 8
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Administration Superintendent of The Superintendent is the decision maker for the entire district,

and Oversight Schools

Operations " | Schdol Business The School Business Officiat énstires all essential functions are
Official maintained.

Education Direction of Director of Instructional Services determines the educational
Instructional Service plan

Facilities’ . | Director of Facilities The Director of Facilities maintains the necessary level of
. 1 . : cleaning and sanitizing -
Administration Principals, Assistant The Principals, Assistant Principals are the liaisons between

Principals student, families, and employees in the building
Cleaning and Buildings and Grounds | Performs all cleaning-and sanitization and necessary upkeep of
Sanitizing Staff, Custodiansand | the buildings
| Cléearers: .. | . o . _
Support Clerical Team Provides necessary support for all Administrators
Health Servicés | Narsing~ | Directs all Health Services

Reducing Risk Through Remote Wark and Staggered Shifts
Through assigning certain staff to work remotely and by staggering work shifts, we can decrease crowding and
density at work sites and an public transportation

Remata Wark Protocols
Non-essential employees and contractors able to accomplish their functians remotely will be enabled to do so at
the greatest extent possibie. Working remotely requires:

1. identification of staff who will work remotely

2. Approval and assignment of remote work

3. Egquipping staff for remote work, which may include:
a. internet capabie laptop

b. Necessary peripherals

¢ Access to VPN and/or secure network drives

d. Access to software and datsbases necessary to perform their duties
e, Asolution for telephane communications

i. Note that phone lines may need to be forwarded to off-site staff

The Superintendent of Schools and the District Administrative Staff will determine the level of remote waorking
for alt district employees in conjunction with all NYSDOH guidelines.

Staggered Shifts

Implementing staggered shifts may be possibile for personnel performing duties which are necessary to be
performed on-site but perhaps less sensitive to being accomplished only within core business hours. As passitile,
management will identify opportunities for staff to work outside core business hours as a strategy of limiting
exposure, Regardless of changes in start and end times of shifts, Byron-Bergen Central School District will ensure
that employees are provided with their typical or contracted minimumn work hours per week. Sta geering shifts
requires:

1. Identification of positions for which work hours will be staggered
2. Approval and assignment of changed work hours

pg. 9
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The Director of Facilities will work with the Superintendent of Schools or a designee to farmulate a calendar that
schedules employees based on the needs of the District.

Personal Protective Equipment
The use of personal protective equipment (PPE} ta reduce the spread of infectious disease is im portant to
supporting the health and safety of our employees and contractors. PPE which may be needed can include:

+  Masks
¢  Face shields
*  Gloves

* Disposable gowns and aprons

Note that while cleaning supplies are not PPE, there is a related need for cleaning supplies used to sanitize
surfaces, as well as hand soap and hand sanitizer, The Coronavirus pandemic demanstrated that supply chains
were not able to keep up with increased demand for these products early in the pandemic. As such, we are
including these supplies in this section as they are pertinent to protecting the health and safety of our
employees and contractors.

Protocols for providing PPE include the following:

1. Identification of need for PPE based upon job duties and work location

2. Procurement of PPE
2. As specified in the amended law, public employers must be able to provide at [east two pieces
of each required type of PPE to each essential em playee and contractor during any given work
shift for at least six months
b.  Public employers must be able to mitigate supply chain disruptions to meet this requirement
3. Storage of, access to, and monitoring of PPE stack
2. PPEmust be stored in a manner which will prevent degradation
b. Employees and contractors must have immediate access to PPE in the event of an emergency
c.  The supply of PPE must be monitored to ensure integrity and to track usage rates

The Director of Facilities will be responsible for insuring the proper PPE is availzable at all buildings for required
applications. The District will work to ensure we maintain a six-month supply of PPE as directed above for all
faculty and students. An extra supply of PPE will be available in the buildings for the Principles, Nurses or
Custodial staff, The Byron-Bergen Central School District participates in the Genesee Valley Cooperative Bid
Purchasing Agreement. It provides a comprehensive list of suppliers and products used for maintaining
employee safety, disinfecting and sanitization pratocols,

Surplus PPE will be stored in a dry, secure central lacation, Access to the surplus PPE can only be made by the
Directar of Facilities as this will ensure the accurate accountability of alf supplies on hand. The Director of
Facilities will be responsible for keeping accurate records and reporting,

Staff Exposures, Cleaning, and Disinfection

Staff Exposures
Staff exposures are organized under several categories based upon the type of exposure and presence of
symptoms. Following CDC guidelines, we have established the following protacols:
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A, Ifemployees or contractors are exposed to a known case of communicable disease that is the subject of
the public health emergency (defined as a ‘close contact’ with someone wha is canfirmed infected,
which is a prolonged preserce within six feet with that person):

1. Potentially exposed employees or contractors who do not have symptoms should remain at home or

B.

in a comparable setting and practice social distancing for the lesser of 10 days or other current
CDC/public health guidance for the cammunicable disease in question.

2. As passible, these employees will be permitted to work remately during this period of time
if they are not ill.

b. Al necessary parties will be notified of staff expasure through contact tra cing
See the section titded Documentation of Work Hours and Locations for additional
infarmation on contact tracing

CDC guidelines for COVID-19 provide that critical essential em ployees may be permitted to continue
work following potential expasure, pravided they remain symptom-free and additional precautions
are taken to protect them, other employees and contractars, and our constituency/public.

a. Additional precautions will include the requirement of the suhject em ployee or contractor,
as well as others working in their proximity, to wear appropriate PPE at all times to limit the
potential of transmission,

b. In-person interactions with the subject employee or contractor will be limited as much as
possible,

. Work areas in which the subject employee or contractor are present will be disinfected
according to current CDC/public health protocal. See the section on Cleaning and
Disinfection for additional information on that subject,

Ifat any time they exhibit symptoms, refer to item B below.

e. The Superintendent of School or his/her designee, in the arganization is the decisian maker

in these circumstances and who is responsible for ensuring these protocols are folfowed,

if an employee or contractor exhibits symptoms of the communicable disease that is the subject of the
public health emergency:

1.

Employees and contractors who exhibit symptoms in the workplace should be immediately
separated from other employees, customers, and visitors. They should immediately be sent home
with a recommendation to contact their physician.

Employees and contractors who exhibit symptoms outside of work should notify their supervisor
and stay home, with a recommendation to contact their physician.

Employees should not return to wark until they have met the criteria to discontinue home isolation
per COC/public health guidance and have consulted with a healthcare provider.

Byron-Bergen Central School District will not require sick employees to provide a negative test result
for the disease in question or healthcare provider’s note to validate their illness, qualify for sick
leave, or return to work; unless there is a recommendation from the CDC/public health officials to
do so.

CBC criteria for COVID-19 provides that persons exhibiting symptoms may return to work if at east
24 hours have passed since the last instance of fever without the use of fever-reducing medications.
If the disease in question is other than COVID-19, CDC and other pubtic guidance shall be
referenced.

The Superintendent of School or his/her designee must be informed in these circumstances and who
is respansible for ensuring these pratocols are followed.

pg. 11

108

Page 38




109

C.  Ifan employee or contractor has tested positive for the communicable disease that is the subject of the
public hezlth emergency:
1. Apply the steps identified in item B, ahove, as applicable.
2. Areas accupied for prolonged periods of time by the subject employee or contractor will be closed
off.

a. €DC guidance for COVID-19 indicates that a period of 24 hours is ideally given before
cleaning, disinfecting, and recccupation of those spaces will take place. If this time period is
not possible, a period of as long as possible will be given. CDC/public health guidance for the
disease in question will be foltowed.

b. Any common areas entered, surfaces touched, or equipment used shall be cleaned and
disinfected immediately.

¢ See the section on Cleaning and Disinfection for additional information on that subject.

3. Identification of potential employee and contractor expasures will be conducted

a. if an employee or contractor is confirmed to have the disease in question, the
Superintendent of Schools or his/her designee should inform all cantacts of their possible
exposure. Confidentiality shall be maintained as required by the Americans with Disabilities
Act (ADA).

b. Apply the steps identified in item A, above, as applicable, for ail potentially exposed
personnel.

We recognize there may be nuances or complexities associated with potential exposures, close contacts,
symptomatic persons, and those testing positive, We will follow CDC/public health recommendations and
requirements and coordinate with our local public health office for additionai guidance and support as needed.

Cleaning and Disinfacting
CDC/public heaith guidelines will be foltowed for cleaning and disinfection of surfaces/areas. Present guidance
for routine cleaning during a public health emergency includes:

1. As possible, employees and contractors will clean their own workspaces daily and as needed throughout
the day.
a. High traffic/high touch areas and areas which are accessible to the public/constituents will be
disinfected as per CDC/public health guidefines.
b. The Custodian under supervision from the Director of Facilities will coordinate and establish
cleaning guidelines and schedules for ali cleaners to cover the common areas listed above.
2. Staff tasked with cfeaning and disinfecting areas will be issued and required to wear PPE appropriate to
the task.
3. Soiled surfaces will be cleaned with seap and water before being disinfected,
4. Surfaces will be disinfected with products that meet EPA criteria for use against the virus in question and
which are appropriate for that surface.
3. Staff will follow instructions of cleaning products to ensure safe and effective use of the products,

Employee and Contractor Leave
Public health emergencies are extenuating and unanticipated circumstances in which Byron-Bergen Central
School District is committed to reducing the burden on our em ployees and contractors.
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Provisions may be enacted based upon need and the guidance and requirements in place by federal and state
employment laws, FMLA, executive orders, and other potential sources.

Contractors, either independent or affiliated with a contracted firm, are not classified as employees of Byron-
Bergen Central School District, and as such are not provided with paid leave time by Byron-Bergen Central
School District, unless required by law.

Documentation of Work Hours and Locations

in a public health emergency, it may be necessary to dacument work hours and lacations of each employee and
contractor to support contact tracing efforts. Identification of lacations shall include on-site work, off-site visits.
This infarmation may be used by Byron-Bergen Central School District to su pport contact tracing within the
organization and may be shared with local public health officials.
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BYRON-BERGEN CENTRAL SCHOOL DISTRICT

TO: PATRICK MCGEE, SUPERINTENDENT

FROM: LOR! PRINZ

SUBJECT: 2022-23 NATURAL GAS BID RESULTS

DATE: JULY 28, 2022

CC: ROGER CALDWELL, RACHEL STEVENS, PATRICIA GUNIO

[ am recommending that the Board of Education accept the recommendation of Energy
Enterprises, Inc, our energy consultant, and agree to purchase natural gas through UGI Energy Services
under Option 1, Two-Year Basis rate of $-0.047 for the period of September 1, 2022 through August
31, 2024. The co-operative natural gas bid recommendation and results are attached.

We cannot lock-in with the bid untif the Board of Education approves UGI Energy Services as the
acceptable bid. Please add this to the August 11, 2022 agenda as new business. Once approved a
purchase order has to be sent to the vendor as instructed by Energy Enterprises inc.
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Energy Enterprises, Inc.
10 Mill Street, PO Box 182, Mt. Morris, NY 14510
Phone: (585) 658-4820  Fax: (585) 658-4833

“We don't sell power — We give it!”

y 28,2022

Jul

Ms. Lori Prinz
School Business Administrator

Byron-Bergen CSD
6917 West Bergen Road
Bergen, NY 14416

Dear Ms. Pripz,

We have examined the responses to the invitation to bid for natural gas received on 7/27/2022 at
1:00PM, coveﬁr:_i'r_lg the following: RG&E - Natural Gas Group, The following bidders submitted
replies suitable for consideration: UGH Energy Services, Marathon Energy, and Empire Natural
(Gas.

The following is a brief overview of our process of review and the evaluation which seeks to
identify the bidder and the speeific pricing method that conibiné to produce the lowest estimated
annual cost for you while minimizing the potential tisks.

Our approach to bidding is directed toward reducing subjective evaluation to a minimum, while
emphasizing objective criteria by which to measure prices and pricing techniques. The
specifications are designed to combing low price with low risk and ultimately to provide you
with the most suitable fit of price and risk. B

The documenis requested two different pricing.options for both a one year and two-year
agreemeénts. The pricing options are as follows: (1) Ind ricing with a trigger optior;
and ) F ing e rice to be billed at-Index
ricing. Below is & more deétailed explanati ethods being bid:

ort about each of the 1

(1) Index based pricing with frigger option, This natural gas is delivered on a firm or full
plant requirement based on an approximate value-of ‘historical usage known as the
Schedule A. The rate charged for the natural gas is the same for all gas used during a
particular time frame as designated by the market, or possible executed trigger. Since the
commodity price is subject to constantly changing market forces, cost -projections are
more difficult and therefore potentially lgss accurate if the rates are not locked. However,
locking, when rates are projected to be stable or decrease, can also cause unwanted
excess payments. Under this approach, the consumer takes on the least amount of risk
when pricing is stable or in a decreasing mode.
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(2) Fixed pricing for 30% of the Scheduled Load with the balance to be billed at Index
pricing. This option is newer to the bidding program. Itis one that works well when
there is a large amount of uncertainty in the market. We have seen in recent months that
the energy field has become extremely volatile for several reasons. As such, this method
allows us to lock in 50% of your estimated usage at a fixed price and let the balance of
the load be billed the same as Option 1 above. This method helps protect large swings in
budgets over the year, while also allowing for some fluctuations in pricing when prices
decline.

In addition, with the significant climate vatiances that have been occurring, we feel that
fixing 50% of the load would be the appropriate amount and not go higher.

In addition to the. pricing options, we have asked for both a one-year term, as well as a two-year
term. We have accepted two-year terms in.the past when pricing looks to be less in the future

over the full contréict period. As the NYMEX has shown recently, rates do appear to being
running less in the future so this option may provide some better pricing for us. We have
aftached a sheet depicting the NYMEX pricing as of 12:25pm on 7/26/2022 for your reference.

The attached spreadsheets quantify estimates for each pricing method and for each bidder
utilizing your greup’s historical average consumption and the estimated NYMEX index based on
the bid opening date.

In order to establish a “verifiable” variable price, a natural gas market index value, universally
recognized in the industry, must be determined. The widely published NYMEX (New York
Mercantile Exchange) Henty Hub “settlement priee” for the patticular monith is specified for use
as the Base for indexed pricing in the bidding documents. Current morithly prices for the
2022/2023 bi'ddix_;lg year wete utilized in this analyss.

Each of the i‘nvj_ted_bidders has been pre-qglaliﬁed-_through a uniform requirement for financial
information, trade references and through historical working relationships.

review and consideration of the received bid decuments we clear
1 Energy Services as your supplier of Natural Gas, yased upon the lowest

We have been in coritaet with various marketers and are finding that the bids received are in fact
vety favorable, thus we do not recomimend rebidd_i_ng the purchase.

In reviewing this cheice, v at-the two-year rate is less
we will benefit from the lower number for the full duration of the

n looking at the other methods, based on the long-term potential that
the rates may drop a little, the 50% locking does not work at this fime.

At this time, we do not see us locking prices for the upcoming year, but if something were to
happen that has a major impact, the triggering option does exist within this bid. If triggering
were fo occur, we will have to remember to remain extremely diligent in establishing our volume
usage numbers because if locking occurs, swing tolerance on locked months goes to 0% unless




we only lock a certain percentage of the load. Things to remember are if you had reduced the
number of facilities being used, had recent expansions to a facility, implemented cogeneration
equipment, as well as the possible use of alternative fuels. These items need to be addressed on a
location-by-location basis and any changes should be noted prior to triggering the requested load.

An individualized spreadsheet illustrates your estimated natural gas commodity cost as a result
of the bid and recommendation would b to issue a Purchase Order in the amount of $ 97,038
from September 1, 2022 through June 30, 2023 and when appropriate, a Purchase Order in th
amount of $842 for the period July 1,2023 through August 31, 2 23

I would like to.note that the average basis received over the past has been running at $0.350 per
decatherm. Thus, this basis is significantly below the average rate.

We have enclosed various additional documentation:
1. Sheet showing the actual NYMEX rates for the next two-years as of 12:25pm on
7/26/2022, o - , -
2. Caleulation Sheets pertaining to the award recommendation for your specific location and
accounts inoluded intheibid, R
mple which should be included in your purchase order (IF APPLICABLE).

urchase order, stace neither market prices nor the weather

5. Also attached (last two pages of the pack
igned and séturred to me, Confirination Pages: This is
_  the bid rate, as'well as denotation of the contract duration. The estimated values
listed are.only values that the marketer utilizes &
whatever you use is what you will.bé billed for. Sifics U
additional forms will need to be completed.

It you have any additional questions regarding this matter, please do not hesitate to conitact me.

Sincerely,

Scott E. Layton
Attachments
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- Energy Enterprises

gy P O Box 182, 10 Mill Street, Mount Morris, NY 14510
- Phone: (585) 658-4820 o Fax: (585) 658-4833
“We don’t sell power — We give power!”

July 28, 2022 FAX: 585-494-2613
Ms. Lori Prinz

School Business Administrator

Byron-Bergen CSD

6917 West Bergen Road

Bergen, NY 14416

Dear Ms. Prinz:
In order to ensure that all Purchase Orders issued to your 2022-2023 Fiscal Year Supplier

are consistent with the bid results and award, please make sure to insert the language
below in your final document.

rey Services | |
chase of Natural Gas for the period September 1, 2022 thra Angust 31,
ordance with the bid specifications, bid recommendation and bid award

same terms when applicable covering September 1,

Original bid dite was 7/27/2022 and was considered pirt of the RG&E Coop Bid
group. '

Total Estimated Natural Gas Value for 2022:2023; $97,038
(covering Sept 22~ June 23)

Total Estimated Natural Gas Value for 2023-2024: $ 842
(covering July and August 2023) 5

Total Estimated Natiral Gas Award under Bid: $97:880

Please forward a copy of the Purchase Order fo: Energy Enterprises upon issuance.
Please feel free to contact our office should you have any guestions in regards to this
matter.

Sincerely,

Energy Enterprises, Inc.




—

LIST OF MARKETERS RECEIVING BIDS:

Agera Energy
Colonial Energy
Columbus Energy
Constelation
Crius Eneergy
Direct Energy
Empire Natural Gas
Energy Coop of America
Energy Mark
Mansfield Qil
Mansfield Power and Gas
Mirabuto Energy
National Fuel Resources
New Wave Energy
NOCO Energy
Santa Energy
Sprague Energy
U G | Energy Services
World Energy
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UGI Energy Services, LLC Offer Date: 07/27/2022 Page: |
. ; Customer: BYRON-BERGEN CENTRAL SCHOOL DISTRICT
* Confir n
C!lstumer C rmation Agreement Ref: 0022693814 1VFAL
Fax No, o Local Utility; RG&E
E-mail: kamhorsk:@ug:es,com Sales Rep: Kevin Amborski

This Confirmation Agreement is between UGT Brergy Services, LLC ("UGIES") and BYRON-BERGEN CENTRAL SCHOOL DISTRICT ("Customer") (together, the
“Parties"), and s subject to the ferms and conditions of that certain Master Natural Gas Sales Agreement ("Contract”) to be executed by the Parties. If the Contract is not
executed within 30 days of the Effective Date (defined below) of this Confirmation Agresment, UGIES' standard formn Contract shall govern. If a conflict exists between the
provisions of the Contract and this Confirmation Agreement, the provisiohs of this Confirmation Agreerment shall govem,

CUSTOMER DISCLOSURE STATEMENT
PRICE: See the Contract Price Section, below.

CONTRACT TERM AND SALES PERIOD(S): Service under this Gonfirmation Agreement shalt commenice on the first day of the billing eycle of the Sales Peciod
specifiad below, or such date thereafier as service is authorized by the Local Utility, and shalf remain effective for the duration of the Sales Period through and uniil the fast day
of the Sale Period, or such date thereafler as authorized by the Local Utility. The tem of the Contract shall continue until either Party.receives writien notice of termination......
from the ofher Party specifyinig a farmination date that 4 no earlier than 30 days after the date of the written.niotice, with such términation to be effective on the specified
termination date of such date thereafter bs authorized by the Local Utility. Notwithstanding such notice, however, this. Contract shall remain efféctive for the daration of
the Sales Period specified in this Confirmativn Agreement.

SALES PERIOD: September 2022 through, August 2024

TERMS OF RENEWAL: In the absence of agteement regarding pricing For any extension of service beyond the Sales Period specified in the most recent Confirmation
‘Agreement, gas deliveréd for Gustowmer'y agcoiint shail be bifled at current market prices af the Poit of Delivery.

PROCESS F OB'_CQNTRACIBE}SCIS_SION BY CUSTOMER: Customer may rescind the Cuniragt upon thirty (30) days' writted notice to UGIES. Upon receipt of
Customer's rescission notics, UGIES will reselF, liquidate or cesh outall gas furchased previously. for Custamer's account (ifie “Liquidation Quaritity") in a commercially
teasohiable manner. If the Cantiact Price is greaterthan the price UGIES receives it selling; liquidating or cashing out gas prirchased for Customer's account, the riegative
difference, incliding UGIES' costs to unwind of liquidate any related firiancial hedges, shall Be charged to Customer; and Customer agrees to pay such charges.
Notwithstanding the fofegoing, residential customers may rescind this Contract without chaige of peralty- within three business days after its receipt.without any abligation.
AMOUNT OF TERMINATION FEE: There [s no termination fee other than the reimbursement of ahy liquidation losses described above.

AMOUNT OF LATE PAYMENT FEE: Any unpaid-amounts shall scetuc interest from the due date at the rate that fs the lesser of 1'% % per month-or the maximum lawfuf
fale.

CONIITIONS THAT MUST BE PRESENT-FOR SAVINGS TO BE PROVIDED: This contract constifuies & noma) business agreement between the Customer and
UGIES. There is no gusrantee of savitigh to the cuistormer.

i thiatre presented in this Custamier Disclosure Statement are exhibited for emphasis. arid clarity. These items are consistent with the tems and conditions of
oldtract pnd Confirnintion Agreemeny avid niay be repeated within the Colitract and/or the Confirntion Agreement.

NATURE OF SERVICE 'UGIES" 6Bligatio_h to deliver and éeli, and Customei's é.bligétian to acéept and.p.ﬁrchasa the Co:iﬁaci:-Qua_ntity of natural gas ("Gas"} at the. Point
of Delfvery is Fira: - o : :

SALES PERIOD: (SHIGRE o
CONTRACT QUANTITY {at Point of Delivery): UGIES shall deliver and invoice Custorher for §
accolint() covered hereunder, Thitial orders for Customer's account(s) were based: dii the. fallowing

quirements of Customer's facilities for the'
omer's Gas usage:

| Dii@CiyGae | M
698
1433
1909
Jany 2403
J7 023 3064
Mach2023 | 167 o lere
Apiil2023 | 16 F TApmioozs | iioe
May 2023 501 -~ May 204 501
Jurie 2023 164 Fane 2024 T64
 Juiy2023 95 Tuly 2024 S
August 2023 70 August 2024 7%

Account Numbers: ROZ000066169455

CONTRACT PRICE (at Point of Delivery):

Base tities:

The Conitact Price is equat to tHif : . The Commodity Price shaif be determined as follows:

L. The settlement price for Natural Gas Futures Contracts - Henry Hub traded on the New York Mercantile Exchange (NY MEX]) for the last day of trading for the prompt

month (e.g., August 29, 2622 was the last day of trading for September 2022 NYMEX Natural Gas Futores Contracts).
OR

2. Custémer may request UGIES to fix the Commedity Price for any future month(s), for alt or a portion of the Base Quantity, al the price NYMEX Natural Gas Futufes
Contracts - Henry Hub are being traded. UGIES will aceept and confirm Customer's request for the time period permitted under UGKES' risk management policies,
provided that the future month(s) and Gas quantities requested by Customer are being actively traded at the price requested by Customer, Confirmation will be reflected in
an Addendum to this Confirmation Agreement
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UGI En ergy Services, LLC Offer Date: 07/27/2022 Page: 2
c er Confirmation Customer: BYRON-BERGEN CENTRAL SCHOOL DISTRICT
F“Sto_m \ation Agreement Ref#: 00226938-1-41VZ3L
ax No. L Local Utility: RG&E
E-m_azl: kamborski@ugies.com Sales Rep: Kevin Amborski

POINT OF DELIVERY: RG&E ("Local Utility"} City Gate
NOMINATION PROCEDURE: UGIES stiall scheduls the Contract Quantity stated above.
SPECIAL CONDITIONS: Price quoted does not include LDC pags-through charges.

TERMS ANT CONDITIONS:

1. During the Sales Period, UGIES shall be Gusiomer's sole supplier of Gas for the accounts idenfified sbove. Customer authorizes UGIES to act as its agent for handling ali

Gas stheduling riatters with Local Thility.

2. Service uirdér this Confirmation Agreement shall Gommence on the first day of the billing cycle of the Sales Pstiod specified above, or such date thereafier as service is
authorized by. the Local Utility, and shall remain effectivé for the duration of the Sales Period through and until the last day of the billing cycle of the Sales Peried, or such

date theréafter a5 authorized by ffie Local Utility.

3. The Contract Price quoted atioye is based oti Customer's estimated usage of Gas for the accounts shown. If a materiaf change in Cusforner's Gas usage at its factlities
oceurs. for TeAsons p’thcr'thanw_arigti_ons in weather (incl uding, but not fimited 1o, the shist-down of any existing facility, the opening of any new faility, installation or
removal of equipment or changes inroperating times or processes); then UGIES iy charge Custorer current maileet prices at thie Point of Delivery for Custorier's
increased Gas usage and may assess quuidatipn charges to Customer calculated under current market prices at the Point of Delivery far Gas that Customer failed to
consume. : '

4. The ant_raqt Erice 'é!atedaboqe includes charges for-upstream g‘ipc__!:ine capacity assigned to C_u_sEplfﬁ;:r‘_s aigoitit and paid by UGIES to the Local Utility, which charges are

based ari the maximum tariff rates applicablé 10 the capacity assigried: To.the extent thet Local Ulility changes the cost recovery mechanism for pricirig assighed capacity,

including the tise of the Local Utility's weighted average cost o

paid by UGEES to Local Utility during fhe Sales Pariod spetified above, UGHES shall directly bill-a ratably alfocatéd portion of such inereased eapadily charges to
Custpmer and Customer agress tg pay such incréased capacity oharges. )

5. Inthe event that: (i) UGIES-3.assessed any new or increesed pool fees, transportation rafes, balancing charpes or storage charges that are.not already included in
Qustome's Contract Price, by either the Lacal Utitity or s pj 'S
“Trangparter”); or (ii) siich Transporter.adopts any olher changes
providing service to Custornes, UGIES miay' pass thigugh 2 ratabiy
such fegs and charges.

allocated portion of suehi'fees and charges 1o Customer on-a monthly basis and Customer agrees to

f ddpacity.to detenmine the capacity charges; snd such changs besulls in an ingrease to the capacity charges

&'used by UGIES to detiver Customer's Gas-to the Paliit of Delivery {with sither referced to herein -tz a
its requirements during the téom of the Contract that result in a direct increass it costto DGIES in

pay

6. Once execitedand ratumed by Customey, this Confirmation A'grm’:_l_ﬂea;; shall be effective ("-Effrict'ii'g- Dsta") b:e_tw:cen' the Parties; provided Rowever; UGIES. reserves the

right-
UGIES to
price adjustrient.

7. If sérvige under this Confismation Agreement or any designated account is terminated eatly for any reasor,. UGIES will be authorized to sell any Gas purchased for
Custormgr's account; Any toss on such sale will be charged t¢ Custopvier, and any gain oh such sale will Be eredited to Customer.

1o adjust the Contract Price after the Effective Date ta reflest chaniges it tommodity: and/or basis priges between the time:the Confirmation Agregment is provided by
b Custorner and when it is executed and returtied by Custorer’ UGIES will send to Customer an aniendisent to this Confitmation Agresment réflacting any final

8, In the absence of agreenient regacding pricing for aity extension of ferviee beyond the Sales Period sbé;i;ﬁéd abové, Gas delivered for Custornier's accouit shall be billed at

current arket prices 4t the Point of Defivery foc the remaiiing terin of the Contract,
9. Cuslomerand UGKHES kgree.to keepall terms of this Confirmatien Agreefnent proprictary and confidential.
Check the box that applies: The Customer has & tax exemption fram state sales tax under :the state law in which the Customer’s facility or
facilities served under this-Confirmation Agreement isfare located. [] Yes [T No If Yes; Customer shall fiuraish to UGIES (he tax exemption
certificate to evidénce such exemption.

Please sign #nd return age copy of the Confirmation Agreement to UGIES to the fax number or e-mail addresssel forth above, BN WITNESS WHEREOF, the Partios

have éaiised this Confirmation Agreeiment to be exeouted by thieir duly aithorized. repiescntatives a3 of the respiective dates set forth. below,

CUSTOMER: BYRON-BERGEN CENTRAL SCHOOL DISTRICT UGE ENERGY SERVICES, LLC
' Shauny Hait
W — TITLE: Vice President - Commodity Macketing, Growth and Retention

- DATE

Customer Information: UGIES is licensed 4o provide gas supply and refated serviees in the State of New York. The rights and obligations-of Customet with respect to the services piovided by
UGIES are protected by the terms.and conditions of the Contract, Should Customet bave ey questions or require additionat information regarding the Contract, Customer can tontact the Director
of Customer Servige at UGIES ay 800-427-8345. Cuistamer should catt Rachester Gais & Electric-Comporation gt 385-771-6779 in the event thiat a gas leak or servics outage poours; Buyer may also
requiest information from the New York State Public Service Commissiois at: Offics of Consumer Bducation & Advacacy, 3 Empire State Plaza, Albany, NY 12223, The New York Public Service

Commission can be reached by phone at 1-800-355-4418 or through its website at htp/Avww.dps.




RESOLUTION TO CONFIRM TAX ROLLS
AND
AUTHORIZE TAX LEVY

RESOLVED, that the Byron Bergen Central School District levy a tax of $9,183,231 on the
taxable property in the District, and the following resolution be adopted, to wit:

WHEREAS the Board of Education has been authorized by the voters of this district at the
Annual Meeting on May 17, 2022 to raise for the current budget the necessary tax,

THEREFORE, BE IT RESOLVED, that the Board of Education fix the equalization tax rates
and confivm the extension of the taxes as they appear in the following described rolls:

Taxable Equalizatio Tax Rate Per M of

Assessed n Assessed

TowniVillage Value Rate Valuation
Batavia $11,880,419 100.00% $20.958885
Bergen $207.444 727 100.00% $20.959188
Byron $124,454 060 100.00% $20.959138
Elba $2,070,628 100.00% $20.958883
LeRoy $7.615,167 83.00% $25.251669
Stafford $53,220,502 100.00% $20.958885
‘Riga $29,926,559 100.00% $18.767533
Sweden $52,647 100.00% $18.767451
Clarendon $2,848,701 100.00% $20.958886

AND BE IT FURTHER DIRECTED, that the tax warrant of this board, duly signed shall be
affixed to the above-described tax rolls authorizing the collection of said taxes to begin
September 1, 2022 and end October 31, 2022 giving the tax warrant an effective period of 61
days at the expiration of which time the tax collector shall make an accounting in writing to the
Board. If payment is not made by the specified dates, unpaid taxes will be returned to County of
Genesee, County of Monroe and County of Orleans where a penalty will be computed and added
to the Town and County tax bill, effective January 1, 2023

AND IT IS FURTHER DIRECTED THAT the delinquent tax penalties shall be fixed as follows:
1* month free period,

2 month interest of two (2) percent added
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August 11,2022

BYRON BERGEN CENTRAL SCHOOL DISTRICT BOARD OF EDUCATION
RESOLUTION REGARDING SEQRA DETERMINATION

WHEREAS, the Byron Bergen Central School District Board of Education (the “Board”)
has considered the impact to the environment of following Scope of Work to be
completed:

1. Byron Bergen SMART Schools Bond Act Project (SED # 18-07-01-00-04)

SCOPE OF WORK SUMMARY
Installation of Emergency Classroom Communication including Voip
phone system, upgrade of existing network switching and wifi access points and
expansion of video security and exterior door security system to update and
enhance district assets.

WIHEREAS, the Board has reviewed the Scope of Work set forth above as one Proposed
Action, and has further consulted with its Architects and legal counsel with respect to the
potential for environmental impacts resulting from the Proposed Action;

WHEREAS, the Board has relied on the statement of facts contained in the State
Education Department Project Descriptions (Form FP-PD) and reviewed the Proposed
Action with respect to the Type II criteria set forth in 6 NYCRR. Part 617 of the
Environmental Conservation Law, Article 8 (“SEQRA”™) and concluded that the project
involves:

* Maintenance or reconstruction involving no substantial changes in an
existing facility or structure (6 NYCRR §617.5(c)(1));

* Replacement, rehabilitation or reconstruction of a structure or facility, in
kind, on the same site, including upgrading buildings to meet building or
fire codes (6 NYCRR §617.5(c)(2));

THEREFORE, BE IT RESOLVED, by the Board as follows:
. The Proposed Action, individually and cumulatively, does not constitute
substantial changes to the existing facilities and involves routine activities of
educational institutions, and, therefore, does not exceed the thresholds for a

Type II Action established under 6 NYCRR Part 617.

2. The Board hereby determines the Proposed Action is a Type II action in
accordance with SEQRA regulations.

3. No further review of the Proposed Action is required under SEQRA.

4. This resolution shall be effective immediately.




